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1. Executive Session 
 

The Committee will discuss several matters in Executive Session. 
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AGENDA 
 

COMMITTEE ON CONSOLIDATION  
 

March 9, 2016 
 
 
1. Institution Consolidation Implementation - Albany State University/Darton  
 State College – Proposed New Mission Statement for Consolidated Institution,  
 Albany State University 
 
Recommended: That the Board approve the request of Albany State University President, Dr. Arthur 
N. Dunning, Jr., and Darton State College Interim President, Dr. Richard Carvajal, that Albany State 
University (“ASU
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1. Institution Consolidation Implementation - Albany State University/Darton  
 State College – Proposed New Mission Statement for Consolidated Institution,  
 Albany State University 
 
Current Mission Statement of Albany State University 
 
Albany State University, a historically black institution in Southwest Georgia, has been a catalyst for 
change in the region from its inception as the Albany Bible and Manual Training Institute to its 
designation as a university. Founded in 1903 to educate African American youth, the University 
proudly continues to fulfill its historic mission while also serving the educational needs of an 
increasingly diverse student population. A progressive institution, Albany State University seeks to 
foster the growth and development of the region, state and nation through teaching, research, creative 
expression and public service. Through its collaborative efforts, the University responds to the needs 
of all its constituents and offers educational programs and service to improve the quality of life in 
Southwest Georgia. 
 
The primary mission of Albany State University is to educate students to become outstanding 
contributors to society. Offering Bachelor’s, Master’s and Education Specialist degrees and a variety 
of non-degree educational programs, the University emphasizes the liberal arts as the foundation for 
all learning by exposing students to the humanities, fine arts, social sciences and the sciences. Global 
learning is fostered through a broad-based curriculum, diverse University activities and the expanding 
use of technology. 
 
Proposed New Mission Statement for Consolidated Institution, Albany State University  
 
Albany State University, a proud member institution of the University System of Georgia, elevates its 
community and region by offering a broad array of graduate, baccalaureate, associate, and certificate 
programs at its main campuses in Albany as well as at strategically-placed branch sites and online. 
Committed to excellence in teaching and learning, the University prepares students to be effective 
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COMMITTEE ON ACADEMIC AFFAIRS  

March 9, 2016 

Agenda Item  Page No. 

ACTION ITEMS 
 
I. Academic Programs 
 
 New Program Requests: 
 

1. Establishment of a Bachelor of Science in Nursing (online delivery),             4          
Abraham Baldwin Agriculture College  
                         

2. Establishment of a Bachelor of Business Administration with a major  7 
in Healthcare Management, (hybrid delivery), Georgia Highlands College 
  

3. Establishment of a Bachelor of Business Administration with a major  9 
in Logistics and Supply Chain Management (hybrid delivery),  

 Georgia Highlands College 
 

4. Establishment of  a Master of Science with a major in Applied 11 
Geography, Georgia Southern University  

  
5. Establishment of a Bachelor of Arts with a major in Asian Studies,  13 

 Kennesaw State University 
 

6. Establishment of a Bachelor of Science with a major in Management,   15 
South Georgia State College 
 

7. Establishment of a Bachelor of Fine Arts with a major in Emergent Media      18 
and Communication (online delivery), Valdosta State University 

 
 Program Modification Requests: 
 

8.      First Distance Education Delivery of an Existing Degree Program, the             21 
Bachelor of Science in Nursing, R.N. to B.S.N., College of Coastal Georgia  
 

9.       Substantive Change to the existing Bachelor of Science in Education with        22 
a major in Special Education: Deaf Education to a Bachelor of Science in  
Education with a major in Special Education, 
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II I. Named/Endowed Faculty Positions:  
 

19. Establishment of Named Faculty Positions:              
a. Establishment of the Frederick G. Storey Chair II,    38 
 Georgia Institute of Technology 

b. Establishment of the Dunn Family Institute Chair,    39 
 Georgia Institute of Technology      

c. Establishment of the Gary C. Butler Chair,     40 
 Georgia Institute of Technology 

d. 
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1. Establishment of a Bachelor of Science in Nursing, R.N. to B.S.N Completion (including 
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 List of Similar Existing USG Programs and Productivity:  
 
 
Institution 

 
Academic Program 

FY 
2010 

FY 
2011 

FY 
2012 

FY 
2013 

FY 
2014 

FY 
2015 

Albany State 
University  

Bachelor of Science in 
Nursing, RN to BSN 

15 12 4 14 9 8 

Armstrong State 
University  

Bachelor of Science in 
Nursing, RN to BSN 

1 2 3 3 15 11 

Clayton State 
University  

Bachelor of Science in 
Nursing, RN to BSN 

21 31 29 25 54 40 

College of 
Coastal Georgia  

Bachelor of Science in 
Nursing, RN to BSN 

0 1 4 2 11 7 

Columbus State 
University  

Bachelor of Science in 
Nursing, RN to BSN 

0 1 12 37 68 91 

Dalton State 
College  

Bachelor of Science in 
Nursing, RN to BSN 

0 0 0 19 19 33 

Darton State 
College  

Bachelor of Science in 
Nursing, RN to BSN 

0 0 0 0 17 48 

Georgia College 
& State 
University  

Bachelor of Science in 
Nursing, RN to BSN 

5 10 21 15 16 26 

Georgia 
Highlands 
College  

Bachelor of Science in 
Nursing, RN to BSN 
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2. Establishment of a Bachelor of Business Administration with a major in Healthcare 
Management (including distance education, hybrid delivery), Georgia Highlands College  

 
Recommended: That the Board approve the request of President Donald Green that Georgia 
Highlands College (“GHC”) be authorized to establish a Bachelor of Business Administration with a 
major in Healthcare Management (including distance education, hybrid delivery), effective March 9, 
2016. 
 
Program Summary: Georgia Highlands College seeks approval to establish a Bachelor of Business 
Administration with a major in Healthcare Management that will include delivery via distance 
education technologies.  The proposed program will prepare students to have careers in such areas as 
hospital administration, clinic administration, health information management, and rehabilitation 
administration.  The proposed program is designed as a two-year completion program for students who 
have already earned an Associate of Science degree with a concentration in business.  The first two 
years of the program may be completed in a traditional campus format in Cartersville, Douglasville, 
Paulding, Floyd, and Marietta or through the college’s online course offerings.  Upper-level 
coursework will primarily be offered through Cartersville or Floyd locations.  The academic program 
fits workforce needs of the area and would make accessible baccalaureate opportunities to otherwise 
place-bound students.  Graduates of the program will apply principles of cost analysis and control in a 
healthcare setting; demonstrate comprehensive professional knowledge of healthcare management 
inclusive of marketing, finance, insurance, and regulations; analyze and identify ethical and legal 
challenges in a healthcare system; and develop competencies associated with professionals working in 
healthcare management roles.   
   
Need and Demand: Nationally, according to the U.S. Department of Labor, Bureau of Labor Statistics 
Occupational Outlook Handbook, growth is estimated at 23%, which is considered to be faster than the 
average for all occupations.  Statewide, the Georgia Department of Labor indicates that Medical and 
Health Services Management is a fast growing field according to its listing as one of Georgia’s Hot 
Careers to 2020. In northwest Georgia, the Georgia Department of Labor estimates medical and health 
services management to have a long term growth rate of 21.76% between years 2010 to 2020. Based on 
a survey of potential employers in the area, Georgia Highlands College has received pledges of support 
including, but not limited to, the following entities: the Greater Rome Chamber of Commerce, the 
Cobb Chamber of Commerce, Chattahoochee Technical College, Harbin Clinic, Floyd Medical Center, 
Redmond Regional Medical Center, Cartersville Medical Center, and the Northwest Georgia Regional 
Commission.     
 
List of Similar Existing USG Programs and Productivity:  
 
 
Institution 

 
Academic Program 

FY 
2010 

FY 
2011 

FY 
2012 

FY 
2013 
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Clayton State 
University  

Bachelor of Science with a 
major in Health Care 
Management  

77 105 113 115 131 108 

Clayton State 
University  

Bachelor of Science with a 
major in Health Fitness 
Management  

5 6 11 15 20 24 

Middle Georgia 
State University  

Bachelor of Science in Health 
Services Administration  

19 33 39 27 56 59 

University of 
West Georgia  

Bachelor of Science with a 
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3. 
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4. Establishment of a Master of Science with a major  in Applied Geography, Georgia 
Southern University 

 
Recommended: That the Board approve the request of Interim President Jean Bartels that Georgia 
Southern University (“GSOU”) be authorized to establish a Master of Science with a major in Applied 
Geography, effective March 9, 2016. 
 
Program Summary: Georgia Southern University seeks approval to establish a Master of Science 
with a major in Applied Geography.  The program will produce graduates who have both a broad 
understanding of geographic and spatial theory along with specialized skills in the application of 
geospatial technology that are targeted to both existing and future employers in the region, state, and 
nation.     
 
Need and Demand: The program will train graduates for employment with both the Department of 
Defense and the National Geospatial Intelligence sector (federal and private).  The program has been 
designed to meet qualifications for accreditation by the National Geospatial Agency thus allowing 
Georgia Southern University to grant certificates to DOD personnel who are required by their branch to 
be geospatially literate.  Among areas where graduates could have the greatest economic impact in 
Georgia are employment sectors involving urban and rural planning, public health, logistics, utility grid 
and infrastructure management, department of defense and homeland security contracting, natural 
resource management, and natural disaster and emergency management.  A study conducted by the 
National Geospatial Advisory Committee estimated that geospatial technology generates 
approximately $30 billion in revenue annually.  The study also concluded that in terms of the U.S. 
Department of Labor, geospatial technology is one of three technology areas that will create new jobs 
in the coming decade.  Based on area surveys conducted by the institution, the following potential 
employers would hire graduates of the proposed program:  the City of Savannah, Reynolds, Smith and 
Hills Engineering, the U.S. Army Corp of Engineers, Thomas & Hutton Engineering, Gulfstream, 
CDM Smith, public utility companies, and municipal planning authorities.    
 
List of Similar Existing USG Programs and Productivity:  
 
 
Institution 

 
Academic Program 

FY 
2010 

FY 
2011 

FY 
2012 

FY 
2013 

FY 
2014 

FY 
2015 

Georgia State 
University    

Master of Arts with a major in 
Geography  

7 8 9 7 3 2 

University of 
Georgia  

Master of Arts with a major in 
Geography  

4 1 1 3 3 3 

University of 
Georgia  

Master of Science with a major 
in Geography  

6 6 13 10 10 5 

 
Projected Enrollment:  
 
 First Year Second Year Third Year 
Student Majors    
Shifted from other programs   1 2 
Continuing students/program enrollment  6 9 
New to the institution  7 7 7 
Total Majors 7 14 18 
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Fiscal Summary: Resources for the program will come from new funds generated based on tuition 
revenue emanating from enrollment growth.   
 
Facilities Impact and Distance Delivery: The program will be delivered using the existing space and 
technology infrastructure of the institution.   
 
Accountability:  The Office of Academic Affairs will work with the institution to measure the success 
and continued effectiveness of the proposed program.  The program will be reviewed in concert with 
the institution’s programmatic schedule of comprehensive program reviews.   
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Fiscal Summary: Resources for the program will come from new funds generated based on tuition 
revenue emanating from enrollment growth.   
 
Facilities Impact and Distance Delivery: The program will be delivered using the existing space and 
technology infrastructure of the institution.   
 
Accountability:  The Office of Academic Affairs will work with the institution to measure the success 
and continued effectiveness of the proposed program.  The program will be reviewed in concert with 
the institution’s programmatic schedule of comprehensive program reviews.  
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Georgia Gwinnett 
College  

Bachelor of Business 
Administration with a major in 
General Business  

63 100 143 203 214 275 

Georgia Institute 
of Technology  

Bachelor of Science in 
Business Administration  

387  
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7. Establishment of a Bachelor of Fine Arts with a major in Emergent Media and 
Communication (including distance education, online delivery), Valdosta State University  

 
Recommended:  That the Board approve the request of Interim President Cecil Staton that Valdosta 
State University (“VSU”) be authorized to establish a Bachelor of Fine Arts with a major in Emergent 
Media and Communication (including distance education, online delivery), effective March 9, 2016.   
 
Program Summary:  Valdosta State University seeks approval to establish a Bachelor of Fine Arts 
with a major in Emergent Media and Communication.  The new academic program will enable 
students to learn and apply emerging trends in the field in addition to current practices in mass media 
within the framework of contemporary communication.  The program is designed to produce graduates 
who will create multimedia content for various industries inclusive of projects involving multiplatform 
journalism, broadcasting, organizational communications, public relations, and creative services.  In 
addition, the major may also serve as a pathway for students interested in graduate studies through 
Valdosta State University’s Master of Arts in Communication or other institutional degrees.      
 
Need and Demand:  The U.S. Department of Labor projects 6.5% to 22.5% growth in fields related to 
an Emergent Media and Communication major.  Occupations that fall under the broad umbrella of 
mass media related positions include, but are not limited to, marketing coordinator, sports writer, 
advertising manager, photojournalist, and public relations specialist.  The online delivery component of 
the academic program will enable Valdosta State University to be one of the first institutions to offer 
this speci( )11(f)10r, the 
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Georgia Southern 
University  

Bachelor of Science with a 
major in Multimedia 
Communication  

35 33 38 38 41 48 

Georgia Southern 
University  

Bachelor of Science with a 
major in Public Relations and 
Organizational 
Communications  

53 62 71 49 78 106 

Kennesaw State 
University  

Bachelor of Science with a 
major in Communications  

227 259 269 289 336 320 

Kennesaw State 
University  

Bachelor of Science with a 
major in Technical 
Communication  

16 17 29 19 6 12 

Middle Georgia 
State University  

Bachelor of Science in New 
Media and Communications  

7 10 15 10 14 15 

Savannah State 
University  

Bachelor of Arts with a major 
in Mass Communications  

41 43 40 28 35 57 

University of 
Georgia  

Bachelor o50or of Art
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Fiscal Summary: Resources for the program will come from tuition revenue emanating from 
enrollment growth and reallocation of existing resources.   
 
Facilities Impact and Distance Delivery: The program will be delivered using the existing space and 
technology infrastructure of the institution.  It is noted that the program will be offered using distance 
education technologies and be offered primarily online.   
 
Accountability: The Office of Academic Affairs will work with the institution to measure the success 
and continued effectiveness of the proposed program.  The program will be reviewed in concert with 
the institution’s programmatic schedule of comprehensive program reviews. 
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8. First Distance Education Delivery of an Existing Degree Program, the Bachelor of 
Science in Nursing, R.N. to B.S.N, College of Coastal Georgia 

 
Recommended: That the Board approve the request of President Gregory Aloia that the College of 
Coastal Georgia (“CCG”) be authorized to offer its first distance education delivery of an existing 
degree program, the Bachelor of Science in Nursing, R.N. to B.S.N, effective March 9, 2016.  
 
Abstract: The College of Coastal Georgia R.N. to B.S.N is currently offered online and the institution 
has garnered requisite approvals from the Southern Association of Colleges and Schools Commission 
on Colleges as well as the Georgia Board of Nursing, and the Accreditation Commission for Education 
in Nursing. Due to an oversight amidst administrative transitions within the institution an 
implementation date for online delivery of fall 2012 was not requested for approval. To rectify the 
situation, the College of Coastal Georgia formally requests approval to offer its existing Bachelor of 
Science in Nursing, R.N. to B.S.N in an online format.     



Committee on Academic Affairs   March 9, 2016   
                                                                                                                                  

22 
    
 

9. Substantive Change of the Existing Bachelor of Science in Education with a major in 
Special Education: Deaf Education to a Bachelor of Science in Education with a major in 
Special Education, Georgia State University 

Recommended: That the Board approve the request of President Mark Becker that Georgia State 
University (“GSU”) be authorized to substantively change the existing Bachelor of Science in 
Education with a major in Special Education: Deaf Education to a Bachelor of Science in Education 
with a major in Special Education, effective March 9, 2016.  
 
Abstract: Georgia State University seeks to substantively change the existing Bachelor of Science in 
Education with a major in Special Education: Deaf Education to a Bachelor of Science in Education 
with a major in Special Education. The existing major with a key focus on Deaf Education requires 
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10. Substantive Change of Traditional Delivery to 100% Online for the Existing Master of 
Educat





Committee on Academic Affairs   March 9, 2016   
                                                                                                                                  

25 
    
 

12. Substantive Change to the existing Master of Education with a major in Educational 
Leadership, Georgia Southern University 
 

Recommended: That the Board approve the request of Interim President Jean Bartels that Georgia 
Southern University (“GSOU”) be authorized to substantively change the existing Master of Education 
with a major in Educational Leadership, effective March 9, 2016.  
 
Abstract: Georgia Southern University seeks to substantively change the existing Master of Education 
with a major in Educational Leadership. The Georgia Professional Standards Committee (GaPSC) 
approves all programs leading to educator certification. Recently, the GaPSC updated its 2015 
Standards for Educational Leaders. The updates included changes to certification, admission standards, 
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13. Substantive Change of the Existing Bachelor of Arts with a major in New Media Arts to a 
Bachelor of Science with a major in Interactive Design, Kennesaw State University 

 
Recommended: That the Board approve the request of President Daniel Papp that Kennesaw State 
University (“KSU”) be authorized to substantively change the existing Bachelor of Arts with a major in 
New Media Arts to a Bachelor of Science with a major in Interactive Design, effective March 9, 2016.    
 
Abstract: Kennesaw State University seeks to substantively change the existing Bachelor of Arts with 
a major in New Media Arts to a Bachelor of Science with a major in Interactive Design. Along with the 
name and degree designation changes, Kennesaw is requesting a curriculum restructuring from a broad 
liberal arts degree to a more specific and technical degree. Through the process of consolidation, the 
current major has undergone a curricular transformation such that the resultant program is more 
focused on the intersection of a liberal arts education with specific technical training in front-end web 
development and interactive design. The nature of the discipline is such that more technical training is 
needed in order for students to be well suited for the marketplace. The curriculum has been realigned 
with the addition of courses involving computer science, design tools, and front-end web development.  
The revised program of study will provide students with an interdisciplinary, hands-on approach to 



Committee on Academic Affairs   March 9, 2016   
                                                                                                                                  

27 
    
 

14. Renaming of the existing College of Health Professions to the Waters College of Health 
Professions, Armstrong State University 

 
Recommended:  That the Board approve the request of President Linda Bleicken that Armstrong State 
University (“ASU”) be authorized to rename the existing College of Health Professions to the Waters 
College of Health Professions, effective March 9, 2016. 
 
Abstract: The renaming of the College is in recognition of the outstanding and distinguished service of 
Mr. and Mrs. Don (B.B.A.’75) and Cindy (B.B.A.’76) Waters and in recognition of their gift 
commitment to support of the future new building for the College of Health Professions. The Waters 
family has a deep history with Armstrong State University which includes seven family members that 
have proudly attended Armstrong. Mr. Waters has a rich legacy of active engagement with the 
university serving multiple terms on the Armstrong State University Foundation, and Mr. and Mrs. 
Waters have distinguished themselves as active supporters of the university’s mission to support 
student success. They have held steadfast to the belief that higher education is the key to economic 
prosperity and to an improved quality of life. Based upon their service to the university and generous 
financial contributions, President Bleicken and the Armstrong community enthusiastically requests this 
naming opportunity. 
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16. Endorsement of an Associate of Science in Biology offered by Chattahoochee Technical 
College to articulate with Kennesaw State University 

 
Recommended: That the Board endorse the recommendation of President Daniel Papp for 
Chattahoochee Technical College to develop a new Associate of Science degree in Biology to 
articulate with Kennesaw State University, effective March 9, 2016.   
 
Abstract: The articulation agreement between the specific technical college and university provides 
students who graduate from the proposed Associate of Science degree program in Biology at 
Chattahoochee Technical College to enroll in a baccalaureate program as a rising junior at Kennesaw 
State University if transfer admission requirements are met. The major-
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17. Revision of Board Policies Related to Core Curriculum 3.3.1 
 
Recommendation: That the Board approve the following changes to BOR Policy 3.3.1 – Core 
Curriculum effective March 9, 2016. 
 
Abstract: Degree Completion Problems Caused by Overlays to the Core Curriculum 
 
The policy changes proposed below are intended to remove barriers to college completion that were 
added when the new Core Curriculum was adopted in 2010. In addition to coursework for Areas A – E, 
three “overlay” requirements were created in US Perspectives, Global Perspectives, and Critical 
Thinking. Although the overlay requirements were intended to be fulfilled as students take courses in 
Areas A – E, they create problems for students who transfer before completing these requirements, for 
students transferring from outside the USG, and for “adult learners” who accumulated credits prior to 
2010. Students in these latter three categories may be forced to take additional credits beyond those 
ordinarily required for the degree just to meet the overlay requirements. Since the overlay requirements 
are, as the name suggests, overlaid on Core Curriculum Areas A – E, they can be removed without 
damage to the Core Curriculum, to students, and to institutions.  The recommended changes are 
designed to eliminate the overlay requirements to facilitate degree completion in the USG. 
 
CURRENT POLICY:  
3.3  Curriculum  
3.3.1  Core Curriculum 
 
The USG core curriculum was developed with the goals of assuring institutional accountability for 
learning, incorporating learning requirements in global perspectives and critical thinking, allowing 
institutions some flexibility in tailoring courses to their institutional mission, while ensuring that core 
curriculum courses completed at one USG institution or through eCore, the USG’s designated online 
core curriculum, are fully transferable to another USG institution. All core curriculum requirements 
must be completed as part of the associate of arts, associate of science, bachelor of arts and bachelor of 
science degree programs. 

Each institution’s core curriculum shall consist of 42 semester credit hours, with minimum credit hours 
in each area of the core as follows: 

Area Name Hours 

Area A1 Communication Skills At least 6 semester hours 

Area A2 Quantitative Skills At least 3 semester hours 
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proposal will not lead to students knowing less about the 
natural sciences, math, and technology. [An example of 
such a compelling case might be if the institution 
proposed to put 3 or more hours of math in Area B and 7 
hours of natural science in Area D.] 
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Assessment of the core curriculum by each institution is required as part of their accreditation by the 
Southern Association of Colleges and Schools Commission on Colleges and by the USG 
Comprehensive Program Review process. 

(BoR Minutes, October 2009, October 2014, October 2015) 
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2. Active members of the Georgia National Guard stationed or assigned to Georgia or active 
members of a unit of the U.S. Military Reserves based in Georgia, and their spouses and their 
dependent children (BoR Minutes, October 2008).  

3. Members of a uniformed military service of the United States who, within thirty-six (36) 
months of separation from such service, enroll in an academic program and demonstrate intent 
to become domiciled in Georgia. This waiver may also be granted to their spouses and 
dependent children. (BoR Minutes, June 2004; October 2008; October 2013).  

 
PROPOSED POLICY: 
7.3.4 Tuition and Fees  
7.3.4.1 Out-of-State Tuition Waivers 

Military  

1. Active duty 
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a. Individuals who within thirty-six (36) months of separation from such service, 
enroll in an academic program and demonstrate intent to become domiciled in 
Georgia. This waiver may also be granted to their spouses and dependent children. 
(BoR Minutes, June 2004; October 2008; October 2013).  

b. Any separated service member or any student utilizing transferred VA 
educational benefits, and physically residing in the state, who enrolls within 
one hundred-twenty (120) months of separation is also eligible.  

CURRENT POLICY:  
7.3.4 Tuition and Fees  
7.3.4.2 Waiver of Mandatory Fees  

An institution may waive mandatory fees for: 

1. 
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19. b. Establishment of the Dunn Family Institute Chair, Georgia Institute of Technology  
 
Recommended: That the Board approve the request of President G. P. Peterson that Georgia Institute 
of Technology (“GIT”) be authorized to establish the Dunn Family Institute Chair, effective March 9, 
2016. 
 
Abstract: Georgia Institute of Technology seeks approval to establish the Dunn Family Institute Chair.  
The Georgia Tech Foundation has confirmed that the proposed Chair is supported with a $1.5 million 
endowment that will be housed within the School of Physics, College of Sciences.  It is proposed that 
the Fund shall first be deployed as the Dunn Family Chair in the School of Physics.  At the end of the 
initial appointment, the Provost would then select the academic discipline or program to be served.  
The Chair is supported through the philanthropy of The Dunn Family Foundation. 
 
Biosketch: A multitalented leader and alumnus, Douglas Dunn received an undergraduate degree in 
physics in 1964 and a graduate degree in industrial management in 1965. As a student at Georgia Tech, 
Dunn was involved in campus life, track and cross country athletic teams and worked as a resident 
assistant and physics lab instructor. After graduating from Georgia Tech, he earned a Doctor of 
Philosophy in Industrial Management from the University of Michigan. Dr. Dunn has forged a 
successful career in research, business, and higher education. After working for more than two decades 
at AT&T, where he conducted research on time series analysis and graphical methods, he transitioned 
to the corporate side of the company and served in senior leadership positions in which he led 
strategies inv 
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19. c. Establishment of the Gary C. Butler Chair, Georgia Institute of Technology  
 
Recommended: That the Board approve the request of President G. P. Peterson that Georgia Institute 
of Technology (“GIT”) be authorized to establish the Gary C. Butler Chair, effective March 9, 2016. 
 
Abstract: Georgia Institute of Technology seeks approval to establish the Gary C. Butler Chair in the 
H. Milton Stewart School of Industrial Engineering.  The Georgia Tech Foundation has confirmed that 
the proposed Chair is supported with a $1.5 million endowment that will be housed within the College 
of Engineering.  It is proposed that the Chair shall enhance the School’s ability to attract and retain 
eminent teacher-scholars to this position of academic leadership. The donor agreement stipulates that 
the initial appointment from the Gary C. Butler Fund shall support a senior faculty member at the chair 
level. If the Fund should grow, at least one senior faculty member shall be supported at the chair level, 
and the Chair of the School shall be afforded flexibility in determining further deployment of 
distributions from the Fund to support a combination of faculty positions to most appropriately meet 
the needs of the School. The endowed, special faculty position is supported through the philanthropy of 
Gary C. Butler.    
 
Biosketch: The Gary C. Butler Family Foundation was established in 1998 and is led by senior trustee 
Gary C. Butler, a 1968 Georgia Institute of Technology graduate with a degree in industrial 
engineering. Gary C. Butler was the former chief executive officer of Automatic Data Processing, Inc.  
Mr. Butler held this role for six years and held several other senior management positions throughout 
his thirty-seven year career with the organization. Mr. Butler has remained involved in the life of his 
alma mater through volunteer leadership and service through appointments on the ISyE Advisory 
Board and the Georgia Tech Advisory Board.     
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19. d. Establishment of the John P. Imlay, Jr. Chair II, Georgia Institute of Technology  
 
Recommended: That the Board approve the request of President G. P. Peterson that Georgia Institute 
of Technology (“GIT”) be authorized to establish the John P. Imlay, Jr. Chair II, effective March 9, 
2016. 
 
Abstract: Georgia Institute of Technology seeks approval to establish the John P. Imlay, Jr. Chair II in 
the College of Computing. The Georgia Tech Foundation has confirmed that the proposed Chair is 
supported with a $1.5 million endowment that will be housed within the College of Computing. It is 
proposed that the Chair shall enhance the College’s ability to attract and retain eminent teacher-
scholars to this position of academic leadership.  The John P. Imlay Chair in Computing was originally 
established in 1993. The 2015 donor agreement was modified to stipulate that the Dean of the College 
be afforded flexibility in determining the deployment of distributions from the Fund at levels required 
by Georgia Tech to support any combination of faculty positions as most appropriately meet the needs 
of the College in the area/field of software. The balance of the fund grew such that an additional Chair 
could be supported for the academic unit. 
 
Biosketch: John P. Imlay, Jr. was a 1959 graduate of Georgia Tech with a degree in Industrial 
Management. Mr. Imlay started his career in the software business beginning with Management 
Sciences of America (MSA). Mr. Imlay ascended through organizational leadership and helped to grow 
the company from $2 million in revenues in 1970 to $280 million in 1989 when he arranged its 
purchase by Dun & Bradstreet. Mr. Imlay became chairman and chief executive officer of D&B 
Software Services and retired in 1992. Mr. Imlay was chairman of Imlay Investments from 1990 until 
his death. John P. Imlay, Jr. served on several boards and committees at Georgia Tech including the 
Campaign 2010 Steering Committee, the Georgia Tech Foundation, the College Computing Advisory 
Board, the Georgia Tech Advisory Board, and the leadership gifts committee of the Centennial 
Campaign.  
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19. e. Establishment of the Stephen Fleming Chair , Georgia Institute of Technology  
 
Recommended: That the Board approve the request of President G. P. Peterson that Georgia Institute 
of Technology (“GIT”) be authorized to establish the Stephen Fleming Chair, effective March 9, 2016. 
 
Abstract: Georgia Institute of Technology seeks approval to establish the Stephen Fleming Chair in 
the College of Computing. The Georgia Tech Foundation has confirmed that the proposed Chair is 
supported with a $1.5 million endowment that will be housed within the College of Computing.  It is 
proposed that the Chair shall enhance the College’s ability to attract and retain eminent teacher-
scholars to this position of academic leadership.  The Stephen Fleming Chair was originally established 
in 1993 as the GRA Eminent Scholar and Stephen Fleming Chair in Telecommunications.  The donor 
agreement was modified to stipulate that the Dean of the College be afforded flexibility in determining 
the deployment of distributions from the Fund at levels required by Georgia Tech to support any 
combination of faculty positions as most appropriately meet the needs of the College. The balance of 
the fund grew such that an additional Chair could be supported for the academic unit. 
 
Biosketch: Stephen Fleming is a Georgia Tech graduate in Physics, class of 1983. Mr. Fleming served 
at Georgia Tech between years 2005 and 2015 in the capacities of vice president and executive director 
of the Enterprise Innovation Institute and chief commercialization officer for Georgia Tech 
Commercialization Services. Before his positions at Georgia Tech, he had a sixteen year career in 
venture capital, was the General Partner of EGL, a venture capital fund, a general partner of Alliance 
Technology Ventures. Prior to his venture capital career, he spent fifteen years in operations roles at 
AT&T Bell Laboratories, Nortel Networks, and LICOM, a venture funded startup. Mr. Fleming has 
served on the TI:GER ® Advisory Committee in the Scheller College of Business, and on the advisory 
boards in the College of Management, the College of Computing, and Interactive Computing.     
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19. h. Establishment of the Chair in Animal Studies, University of Georgia  
 
Recommended: That the Board approve the request of President Jere Morehead that the University of 
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19. j. Establishment of the Wheatley Distinguished Professorship in Deer Management, 
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20. Named Faculty Position Appointments 

Details regarding institutional requests to appoint faculty with the appropriate qualifications into 
named faculty positions are found in the supplemental agenda. The following are included this month. 
 
Institution Name: Georgia Institute of Technology 
Faculty’s Name: Dr. Gregory Abowd 
Chair/Professorship Name: J. Z. Liang Chair in the College of Computing 
 
Institution Name: Georgia Institute of Technology 
Faculty’s Name: Dr. Wenke Lee 
Chair/Professorship Name: John P. Imlay Jr. Chair II in the College of Computing 
 
Institution Name: Georgia Institute of Technology 
Faculty’s Name: Dr. Santosh Vempala 
Chair/Professorship Name: Frederick G. Storey Chair II in the College of Computing 
 
Institution Name: Georgia Institute of Technology 
Faculty’s Name: Dr. Ellen Zegura 
Chair/Professorship Name: Stephen Fleming Chair in the College of Computing 
 
Institution Name: University of Georgia 
Faculty’s Name: Dr. Scott Atkinson  
Chair/Professorship Name: Jasper N. Dorsey Chair of Public Utilities Economics 
 
Institution Name: University of Georgia 
Faculty’s Name: Dr. Michael K. Johnson 
Chair/Professorship Name: Regents’ Professor 
 
Institution Name: University of Georgia 
Faculty’s Name: Dr. Karl V. Miller 
Chair/Professorship Name: Wheatley Distinguished Professorship in Deer Management 
 
Institution Name: University of Georgia 
Faculty’s Name: Dr. Marisa A. Pagnattaro 
Chair/Professorship Name:
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1. Honorary Degree Requests: Georgia Institute of Technology; University  
of West Georgia 

 
Georgia Institute of Technology President G.P. “Bud” Peterson and University of West 
Georgia President Kyle Marrero seek the Board of Regents’ approval of their requests to 
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2. Mutual Aid Agreements: Multiple Institutions , Organizations 
 

The following University System of Georgia institutions seek the Board of Regents’ 
permission to enter mutually beneficial arrangements to engage in emergency management 
services with the respective agencies listed: 

 
Bainbridge State College 

• City of Bainbridge 
• Decatur County Sheriff’s Office 

 
Georgia Southwestern State University 

• City of Americus 
• Sumter County 

 
Gordon State College: Lamar County Sheriff’s Office 
 
Middle Georgia State University 

• Bibb County Sheriff’s Office 
• Bleckley County Sheriff’s Office 
• City of Cochran Police Department 
• City Of Dublin Police Department 
• City of Eastman Police Department 
• City of Warner Robins Police Department 
• Dodge County Sheriff’s Office 
• Houston County Sheriff’s Office 
• Laurens County Sheriff’s Office 

 
University of West Georgia 

• Carroll County 
• City of Carrollton 
• Coweta County Sheriff’s Office 

 





 

 
 

4.1.7 Sexual Misconduct Policy 
The University System of Georgia is committed to ensuring a safe learning environment that 
supports the dignity of all members of the University System of Georgia community. The 
University System of Georgia does not discriminate on the basis of sex or gender in any of its 
education or employment programs and activities. To that end, this policy prohibits specific 
forms of behavior that violate Title IX of the Education Amendments of 1972. The University 
System of Georgia will not tolerate sexual misconduct, which is prohibited, and which includes, 
but is not limited to, domestic violence, dating violence, sexual assault, sexual exploitation, 
sexual harassment, and stalking. The University System further strongly encourages members of 



 



 

 
 

Examples of sexual exploitation may include, but are not limited to, the following: 
1. Invasion of sexual privacy; 
2. Prostituting another individual; 
3. Non-consensual video or audio of sexual activity; 
4. Non-consensual distribution of video or audio of sexual activity, even if the 

sexual activity or video or audio taken of sexual activity was consensual; 
5. Intentional observation of unconsenting individuals who are partially undressed, 

naked, or engaged in sexual acts;  
6. Knowingly transmitting an STD or HIV to another individual; 
7. Intentionally and inappropriately exposing one’s breasts, buttocks, groin, or 

genitals in non-consensual circumstances; and/or 
8. Sexually-based bullying. 

 
Sexual Harassment: Unwelcome verbal, nonverbal, or physical conduct, based on sex or 
gender stereotypes, that: is implicitly or explicitly a term or condition of employment or 
status in a course, program, or activity; is a basis for employment/educational decisions; 



 

 
 

The Title IX Coordinator’s identity and contact information shall be published by each 
institution prominently on the institution’s website, as well as in any relevant publication.  
Each institution may choose to have Deputy Title IX Coordinators to whom reports may 
be made, as well.  Institutions should encourage complainants to report their complaints 
in writing, though oral complaints should also be accepted, taken seriously, and 
investigated, to the extent possible.  Further, while complaints should be made as quickly 



 

 
 

drugs or alcohol will not be used against the particular individual in a disciplinary 
proceeding or voluntarily reported to law enforcement; however, individuals may 
be provided with resources on drug and alcohol counseling and/or education, as 
appropriate. 

 
Law Enforcement Reports  
Because sexual misconduct may constitute criminal activity, a complainant also has the 
option, should he or she so choose, of filing a report with campus or local police, for his 
or her own protection and that of the surrounding community.       
Complainants considering filing a report of sexual misconduct with law enforcement 
should preserve any evidence of sexual misconduct, including, but not limited to, the 
following: 

1. Clothing worn during the incident including undergarments;  
2. Sheets, bedding, and condoms, if used; 
3. Lists of witnesses with contact information;  
4. 



 

 
 



 

 
 

 
Investigations 

1. The Office of the Title IX Coordinator is primarily responsible for directly 
overseeing the investigation and resolution of complaints, and coordinating 
possible remedial actions or other responses reasonably designed to minimize the 
recurrence of the alleged conduct as well as mitigate the effects of any 
misconduct. The Title IX Coordinator will ensure prompt, fair, and impartial 
investigations and resolutions of complaints alleging violations of the sexual 
misconduct policy. The Title IX Coordinator shall be responsible for ensuring any 
individual participating in the investigation, resolution, or appeal of any sexual 
misconduct case has received regular training on issues pertaining to sexual 
misconduct. 

2. The Title IX Coordinator shall designate an investigator to conduct a prompt, 
thorough, and impartial investigation into each complaint received. The 
investigation sh



 

 
 

9. The respondent and/or alleged victim may challenge the participation of the 
investigator on the grounds of personal bias by submitting a written statement to 
the Title IX Coordinator setting forth the basis for the challenge no later than 
three (3) business days after the party reasonably should have known of the bias. 
The Title IX Coordinator will determine whether to sustain or deny the challenge, 
and if sustained, to appoint a replacement. 

10. At the conclusion of the investigation, the investigator will issue to the parties a 
written report setting forth charges and possible sanctions, as well as an 
explanation of the evidence against the respondent.  

11. The parties shall have at least three (3) business days to respond to the report in 
writing.  The respondent’s written response should outline his or her plea in 
response to the charge(s), and where applicable, his or her defense(s), and the 
facts, witnesses, and documents – whether written or electronic – in support.   

12. The investigator shall, as necessary, conduct further investigation and update the 
report as warranted by the response(s), and will update the report as necessary.   

13. Upon completion of the investigation, the investigator will review the evidence 
with the Title IX Coordinator. The Title IX Coordinator will ensure policies have 
been followed. 

14. The Title IX Coordinator will contact the alleged victim(s) and the respondent(s) 
and schedule an opportunity to meet with each party individually.  During these 
meetings, the Title IX Coordinator shall review the report with the parties 
(individually). Should the report be acceptable to all parties, an informal 
resolution may be made, which would not require the parties to move to the 
hearing phase of these procedures. If, however, the parties agree on the conduct, 
but not on the sanctions, then the sanctions shall be addressed by the hearing 
panel. 

15. Allegations of sexual misconduct involving a student that are brought against an 
institution’s faculty or staff will be investigated as outlined above, but will be 
further addressed and/or resolved through the institution’s applicable employment 
policies, and in accordance with the procedures for dismissal outlined in the 
Board of Regents Policy including procedures for appealing such decisions. 

16. Where the respondent(s) is a student, a hearing, as well as corresponding 
procedures/rights to appeal, shall be set and administered as set forth below, and a 
final report shall be provided to all parties, which will also provide a date, time, 
and location for a hearing on the matter. 

17. The final report should also be provided to the panel for their consideration in 
adjudicating the charges brought against the respondent. The investigator may 
testify as a witness before the panel regarding the investigation and findings, but 
shall otherwise have no part in the hearing process and shall not attempt to 
otherwise influence the panel outside of providing testimony during the hearing. 

 
Hearings 

1. The hearing will be conducted by the Title IX Coordinator and/or his/her 
designee(s). The Panel must be composed of at least three (3) members.   

2. The investigator shall not serve on the Panel. 
3. No student shall serve on the Panel. 
4. Both the alleged victim and respondent shall have the opportunity to present 

witnesses and evidence to the Panel.  Both parties shall have the right to confront 



 

 
 

any witnesses, including the other party, by submitting written questions to the 
Title IX Coordinator and/or his or her designee for consideration. Witness 
testimony, if provided, shall pertain to knowledge and facts directly associated 
with the case being heard. Advisors may actively assist in drafting questions.  The 
Panel shall ask the questions as written, and will limit questions only if they are 
unrelated to determining the veracity of the charge leveled against the 
respondent(s).  In any event, the Panel shall err on the side of asking all submitted 
questions, and must document the reason for not asking any particular questions.  

5. The Title IX Coordinator reserves the right to allow a party to testify in a separate 
room, when determined to be necessary. Where such a determination is made, 
special measures must be put in place to ensure no party is unfairly disadvantaged 
by this procedure. A party must still give testimony in the presence of the Panel, 
and the opposing party must have the opportunity to view the testimony remotely 
and to submit follow-up questions.   

6. Similarly, where the Title IX Coordinator determines that a witness or party 
necessary to the proceedings is unavailable and unable to be present due to 
exigent circumstances (e.g., on a study abroad program, medical restrictions on 
travel, etc.), he or she may establish special procedures for providing testimony 
from a separate location. In doing so, the Title IX Coordinator must determine 
there is a valid basis for the unavailability, ensure proper sequestration in a 
manner that ensures the testimony has not been tainted, and make a determination 
that such an arrangement will not unfairly disadvantage any parties. Should it be 
reasonably believed that a party or witness who is not physically present has 
esena( )]TJ(h)g02 Tr thtoi Tr th 



 

 
 

privileges; delays in obtaining administrative services and benefits from the institution (e.g., 
holding transcripts, delaying registration, graduation, diplomas); additional academic 
requirements relating to scholarly work or research on sexual misconduct; financial restitution; 
or any other discretionary sanctions directly related to the violation or conduct. 
 
4.7.1.6 Appeals 
Parties shall have the right to appeal the outcome on any of the following grounds: (1) to 
consider new information, sufficient to alter the decision, or other relevant facts not brought out 
in the original hearing, because such information was not known or knowable to the person 
appealing during the time of the hearing; (2) to allege a procedural error within the hearing 
process that may have substantially impacted the fairness of the hearing, including but not 
limited to whether any hearing questions were improperly excluded or whether the decision was 
tainted by bias; or (3) to allege that the finding was inconsistent with the weight of the 
information.  Appeals may be made by the alleged offender for the above reasons in any case 
where sanctions are issued – even those in which such sanctions are held “in abeyance,” such as 
probationary suspension or expulsion. 
 
The appeal must be made in writing, and must set forth one or more of the bases outlined above, 
and must be submitted within five (5) business days of the date of the final report. 
 
Where the respondent or alleged victim appealing the outcome is a student, the appeal should be 
made to the Vice President for Student Affairs or his/her designee. The appeal shall be a review 
of the record only, and no new meeting with the respondent or alleged victim will be held. The 
non-appealing party shall be given the opportunity to respond to the appellant’s submission. The 
applicable Vice President, or his/her designee, may affirm the original finding and sanction; 
affirm the original finding but issue a new sanction of greater or lesser severity; remand the case 
back to the Title IX Coordinator to correct a procedural or factual defect; or reverse or dismiss 
the case if there was a procedural or factual defect that cannot be remedied by remand. 





Committee on Organization & Law  March 9, 2016 
 
 

4 

4. Addition to the Policy Manual: 4.6.5 Standards for Institutional Student Conduct 
Investigation and Disciplinary Proceedings 

 
The policy is being presented for review and approval. This policy, if approved, will 
establish uniform, system-wide procedural standards for investigations and resolutions 
(including student conduct hearings) of alleged student conduct violations. Each institution 
will be required to incorporate these procedures into their respective codes of student 
conduct, which will become effective at all institutions on July 1, 2016. 
 



 

 
 

 
4.6.5 Standards for Institutional Student Conduct Investigation and Disciplinary 
Proceedings  
This policy establishes 
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Where the potential sanctions for the alleged misconduct may involve a suspension or expulsion 
(even if such sanctions were to be held “in abeyance,” such as probationary suspension or 
expulsion) the institution’s investigation and resolution procedures must provide these 
additional, minimum safeguards: 

1. The respondent shall be provided with written notice of the complaint/allegations, 
pending investigation, possible charges, possible sanctions, and available support 
services. The notice should also include the identity of any investigator(s) involved. 
Notice should be provided via institution email to the address on file. Where applicable, a 
copy shall also be provided to the alleged victim via the same means. 

2. Upon receipt of the written notice, the respondent shall be given at least three (3) 
business days to respond in writing.  In that response, the respondent shall have the right 
to admit or to deny the allegations, and to set forth a defense with facts, witnesses, and 
documents – whether written or electronic – in support.  A non-response will be 
considered a general denial of the alleged misconduct. 

3. Based on this response, the investigation shall consist of interviews of the respondent, the 
alleged victim (where applicable) and witnesses, and the collection and review of 
documents or other physical or electronic information, as well as other steps as 
appropriate. The investigator should retain written notes and/or obtain written or recorded 
statements from each interview. The investigator shall also keep a record of any proffered 
witnesses not interviewed, along with a brief, written explanation.  

4. The investigation shall be summarized in writing in an initial investigation report and 
provided to the respondent and the alleged victim (where applicable) in person or via 
email. This summary should clearly indicate any resulting charges (or alternatively, a 
determination of no charges), as well as the facts and evidence in support thereof, witness 
statements, and possible sanctions.   

5. To the extent the respondent is ultimately charged with any violation, he or she shall also 
have the opportunity to respond in writing. The respondent’s written response to the 
charge(s) shall be due no earlier than three (3) business days following the date of the 
initial investigation report. The respondent’s written response should outline his or her 
plea in response to the charge(s), and where applicable, his or her defense(s), and the 
facts, witnesses, and documents – whether written or electronic – in support. A 
nonresponse to the charge(s) by the respondent will be interpreted as a denial of the 
charge(s). 

6. The investigator shall conduct further investigation and update the investigative report as 
warranted by the respondent’s response. 

7. The final investigative report should be provided to the student misconduct panel or 
hearing officer for consideration in adjudicating the charges brought against the 
respondent. A copy shall also be provided to the respondent and alleged victim (where 
applicable) before any hearing. The investigator may testify as a witness regarding the 
investigation and findings, but shall otherwise have no part in the hearing process and 
shall not attempt to otherwise influence the proceedings outside of providing testimony 
during the hearing.     
 

Interim Suspensions 
Interim suspensions – that is, suspensions while the investigation and adjudication process are 
proceeding – should only occur where necessary to maintain safety, and should be limited to 
those situations where the respondent poses a serious and immediate danger or threat to persons 
or property. In making such an assessment, the institution should consider the existence of a 
significant risk to the health or safety of the campus community; the nature, duration, and 
severity of the risk; the probability of potential injury; and whether less restrictive means can be 
used to significantly mitigate the risk. 



 

 
 

 
Before an interim suspension is issued, the institution must make all reasonable efforts to give 
the respondent the opportunity to be heard on whether his or her presence on campus poses a 
danger. If an interim suspension is issued, the terms of the suspension shall take effect 
immediately. When requested by the respondent, a hearing to determine whether the intermediate 
suspension should continue will be held within three (3) business days of the request. 
 
Resolution/Hearing 
In no case shall a hearing to resolve charge(s) of student misconduct take place before the 
investigative report has been finalized or before the respondent has had an opportunity to 
respond in writing, unless the respondent has chosen to go through an informal process or 
otherwise provided a written waiver of rights to these procedures. Further, unrelated charges 
and/or cases shall be heard separately unless the respondent voluntarily consents to the 
charges/cases being heard jointly.  
 
Where the respondent indicates that he or she contests the charges, and once the investigative 
report has been finalized and copies provided to the respondent and alleged victim (where 
applicable,) the case shall be set for hearing; however, the alleged victim (where applicable) and 
respondent may have the option of selecting mediation as a possible resolution in certain student 
misconduct cases where they mutually agree, except where deemed inappropriate by the Vice 
President for Student Affairs, or his/her designee. 
 
Where a case is not resolved through mediation, the respondent shall have the option of having 
the charges heard either by an administrator (hearing officer) or a student conduct panel.  Notice 
of the date, time, and location of the hearing, shall be provided to the respondent and alleged 
victim (where applicable) at least five (5) business days prior to the hearing.  Notice shall be 
provided via institution email or alternative method, if necessary.  Additionally, the following 
standards will apply to any such hearing: 

1. The respondent shall have the right to present witnesses and evidence to the hearing 
officer or panel, as well as to ask questions to any witnesses. At the determination of the 
hearing officer or panel, this questioning may take place through the submission of 
written questions to the panel or hearing officer for consideration; however, the part

or



 

 
 

5. Institutions should maintain documentation of the proceedings, which may include 
written findings of fact, transcripts, audio recordings and/or video recordings. 

6. Following a hearing, both the 



 

 
 

The Vice President or his/her designee shall then issue a decision in writing to both the 
respondent within a reasonable time period. 
 
The decision of the Vice President or his/her designee may be appealed in writing within five (5) 
business days (as determined by the date of the decision letter) to the President of the institution 
solely on the four grounds set forth above.   
 
The President may affirm the original finding and sanction; affirm the original finding but issue a 
new sanction of greater or lesser severity, remand the case back to the decision maker to correct 
a procedural or factual defect; or reverse or dismiss the case if there was a procedural or factual 
defect that cannot be remedied by remand. The President’s decision shall be issued in writing to 
both the respondent within a reasonable time period. The President’s decision shall be the final 
decision of the institution. 
 
Should the respondent wish to appeal the President’s decision, he or she may appeal to the Board 
of Regents in accordance with the Board of Regents Policy 8.6.    
 
4.6.5.4 Recusal/Challenge for Bias 
Any party may challenge the participation of any institution official, employee or student panel 
member in the process on the grounds of personal bias by submitting a written statement to the 
institution’s designee setting forth the basis for the challenge. The designee may not be the same 
individual responsible for investigating or adjudicating the conduct allegation. The written 
challenge should be submitted within a reasonable time after the individual reasonably should 
have known of the existence of the bias. The institution’s designee will determine whether to 
sustain or deny the challenge, and if sustained, the replacement to be appointed.  
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3. Approval of a Tuition and Fee Structure for the Georgia Film Academy 
Certification Program 



Committee on Finance and Business March 9, 2016 
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3. Approval of a Tuition and Fee Structure for the Georgia Film Academy 
Certification Program (Continued) 

 
mandatory student fees, including the Special Institutional Fee, to students enrolled exclusively in 
Georgia Film Academy Certification courses.  Part of the rationale for these reduced rates is that 
the students exclusively enrolled in this program are highly unlikely to utilize any of the campus 
facilities during their course of study.  Additionally, the $125 per credit hour rate will cover the 
costs of any required equipment and other course materials. 
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1. 2016 Open Enrollment & Retiree Health Exchange Enrollment Update 
 

Ms. Marion Fedrick, Vice Chancellor for Human Resources, will present the 2016 Open 
Enrollment & Retiree Health Exchange Enrollment Update. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



�$�*�(�1�'�$��
��

�&�2�0�0�,�7�7�(�(���2�1���,�1�7�(�5�1�$�/���$�8�'�,�7�����5�,�6�.�����$�1�'���&�2�0�3�/�,�$�1�&�(��
��

�0�D�U�F�K������������������
��
�$�J�H�Q�G�D���,�W�H�P�� �3�D�J�H���1�R����
��
��
�,�1�)�2�5�0�$�7�,�2�1���,�7�(�0�6��
��
������ �(�W�K�L�F�V���D�Q�G���&�R�P�S�O�L�D�Q�F�H���+�R�W�O�L�Q�H���8�S�G�D�W�H�� ��
��
��
��

��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��

��



��

����

�$�*�(�1�'�$��
��

�&�2�0�0�,�7�7�(�(���2�1���,�1�7�(�5�1�$�/���$�8�'�,�7�����5�,�6�.�����$�1�'���&�2�0�3�/�,�$�1�&�(��
��

�0�D�U�F�K������������������
��
��
���� �,�Q�I�R�U�P�D�W�L�R�Q���,�W�H�P�����(�W�K�L�F�V���D�Q�G���&�R�P�S�O�L�D�Q�F�H���+�R�W�O�L�Q�H���8�S�G�D�W�H����
��
�7�K�H���8�Q�L�Y�H�U�V�L�W�\���6�\�V�W�H�P���R�I���*�H�R�U�J�L�D���L�P�S�O�H�P�H�Q�W�H�G���D�Q���H�W�K�L�F�V���D�Q�G���F�R�P�S�O�L�D�Q�F�H���K�R�W�O�L�Q�H���L�Q�������������D�V���S�D�U�W��
�R�I���R�X�U���H�W�K�L�F�V���D�Q�G���F�R�P�S�O�L�D�Q�F�H���S�U�R�J�U�D�P�������$�O�O���L�Q�V�W�L�W�X�W�L�R�Q�V���R�I���W�K�H���8�Q�L�Y�H�U�V�L�W�\���6�\�V�W�H�P���S�O�X�V���W�K�H��
�8�Q�L�Y�H�U�V�L�W�\���6�\�V�W�H�P���2�I�I�L�F�H���K�D�Y�H���D���K�R�W�O�L�Q�H���V�\�V�W�H�P���Z�K�L�F�K���D�O�O�R�Z�V���X�V�H�U�V���W�R���D�Q�R�Q�\�P�R�X�V�O�\���U�H�S�R�U�W��
�D�F�W�L�Y�L�W�L�H�V���Z�K�L�F�K���P�D�\���D�I�I�H�F�W���W�K�H���R�S�H�U�D�W�L�R�Q���R�I���8�6�*���L�Q�V�W�L�W�X�W�L�R�Q�V�������,�Q�S�X�W���L�V���H�L�W�K�H�U���R�Q���O�L�Q�H���R�U���Y�L�D��
�W�H�O�H�S�K�R�Q�H����
��
�'�X�U�L�Q�J���W�K�L�V���V�H�V�V�L�R�Q�����'�L�U�H�F�W�R�U���R�I���(�W�K�L�F�V���D�Q�G���&�R�P�S�O�L�D�Q�F�H�����:�H�V�O�H�\���+�R�U�Q�H�����Z�L�O�O���S�U�R�Y�L�G�H���D�Q���R�Y�H�U�Y�L�H�Z��
�R�I���W�K�H���F�D�V�H�V���U�H�F�H�L�Y�H�G���Y�L�D���W�K�H���K�R�W�O�L�Q�H���D�Q�G���D�O�V�R���G�L�V�F�X�V�V���S�U�R�F�H�V�V�H�V���Z�K�L�F�K���D�U�H���I�R�O�O�R�Z�H�G���Z�K�H�Q���F�D�V�H�V��
�U�H�F�H�L�Y�H�G���Y�L�D���W�K�H���K�R�W�O�L�Q�H���R�U���R�W�K�H�U���P�H�W�K�R�G�V���W�K�D�W���L�Q�Y�R�O�Y�H���S�R�W�H�Q�W�L�D�O���P�D�O�I�H�D�V�D�Q�F�H����
��
��
��
��
��
��
�� ��
��



��

�$�*�(�1�'�$��
��

�&�2�0�0�,�7�7�(�(���2�1���5�(�$�/���(�6�7�$�7�(���$�1�'���)�$�&�,�/�,�7�,�(�6��
��

�0�D�U�F�K������������������
��

�$�J�H�Q�G�D���,�W�H�P���� �� �3�D�J�H���1�R������
��
�,�1�)�2�5�0�$�7�,�2�1���,�7�(�0�6��
��
���� �$�Q�Q�X�D�O���5�H�S�R�U�W���R�Q���&�R�Q�W�U�D�F�W�L�Q�J�� ����
��
�&�2�1�6�(�1�7���,�7�(�0�6��

��
���� �$�X�W�K�R�U�L�]�D�W�L�R�Q���R�I���3�U�R�M�H�F�W���1�R�����%�5���������������������/�D�E�R�U�D�W�R�U�\���$�G�G�L�W�L�R�Q���±���6�F�L�H�Q�F�H���%�X�L�O�G�L�Q�J���±��

�)�L�I�W�K���)�O�R�R�U���%�X�L�O�G���R�X�W�����.�H�Q�Q�H�V�D�Z���6�W�D�W�H���8�Q�L�Y�H�U�V�L�W�\������
��

���� �1�D�P�L�Q�J���R�I���.�H�\���*�R�O�I���6�W�X�G�L�R�����&�R�O�X�P�E�X�V���6�W�D�W�H���8�Q�L�Y�H�U�V�L�W�\������
��

���� �1�D�P�L�Q�J���R�I���%�X�U�J�H�U���.�L�Q�J���6�W�D�G�L�X�P���D�W���5�D�J�V�G�D�O�H���)�L�H�O�G�����&�R�O�X�P�E�X�V���6�W�D�W�H���8�Q�L�Y�H�U�V�L�W�\�� ����
��

���� �1�D�P�L�Q�J���R�I���'�D�Q�L�H�O���-�����.�D�X�I�P�D�Q���/�L�E�U�D�U�\���D�Q�G���/�H�D�U�Q�L�Q�J���&�H�Q�W�H�U�����*�H�R�U�J�L�D���*�Z�L�Q�Q�H�W�W���&�R�O�O�H�J�H�� ����
��

���� �1�D�P�L�Q�J���R�I���&�K�D�Q�W�D�O���D�Q�G���7�R�P�P�\���%�D�J�Z�H�O�O���(�G�X�F�D�W�L�R�Q���%�X�L�O�G�L�Q�J�����.�H�Q�Q�H�V�D�Z���6�W�D�W�H��
�8�Q�L�Y�H�U�V�L�W�\�� ����
��

�$�3�3�5�2�9�$�/���,�7�(�0�6��
��
���� �$�X�W�K�R�U�L�]�D�W�L�R�Q���R�I���3�U�R�M�H�F�W���1�R�����%�5���������������������5�@�H���0�



��
��

����

�$�*�(�1�'�$��
��

�&�2�0�0�,�7�7�(�(���2�1���5�(�$�/���(�6�7�$�7�(���$�1�'���)�$�&�,�/�,�7�,�(�6��
��

�0�D�U�F�K��������������������
��
���� �$�Q�Q�X�D�O���5�H�S�R�U�W���R�Q���&�R�Q�W�U�D�F�W�L�Q�J��
��
�,�Q�� �F�R�Q�I�R�U�P�D�Q�F�H�� �Z�L�W�K�� �%�R�D�U�G�� �R�I�� �5�H�J�H�Q�W�V�� �S�R�O�L�F�\�� �������������� �6�K�D�U�R�Q�� �)�H�U�J�X�V�R�Q�� �3�R�S�H���� �$�V�V�L�V�W�D�Q�W�� �9�L�F�H��
�&�K�D�Q�F�H�O�O�R�U�� �I�R�U�� �'�H�V�L�J�Q�� �D�Q�G�� �&�R�Q�V�W�U�X�F�W�L�R�Q���� �Z�L�O�O�� �J�L�Y�H�� �D�Q�� �D�Q�Q�X�D�O�� �U�H�S�R�U�W�� �R�Q�� �I�D�F�L�O�L�W�L�H�V�� �G�H�V�L�J�Q�� �D�Q�G��
�F�R�Q�V�W�U�X�F�W�L�R�Q���U�H�O�D�W�H�G���F�R�Q�W�U�D�F�W�L�Q�J���D�Q�G���T�X�D�O�L�I�L�F�D�W�L�R�Q�V���E�D�V�H�G���V�H�O�H�F�W�L�R�Q�V����
�� ��



�&�R�P�P�L�W�W�H�H���R�Q���5�H�D�O���(�V�W�D�W�H���D�Q�G���)�D�F�L�O�L�W�L�H�V�� �� �0�D�U�F�K������������������
��

����
��

���� �$�X�W�K�R�U�L�]�D�W�L�R�Q�� �R�I�� �3�U�R�M�H�F�W���� �3�U�R�M�H�F�W�� �1�R���� �%�5�������������������� �/�D�E�R�U�D�W�R�U�\�� �$�G�G�L�W�L�R�Q�� �±�� �6�F�L�H�Q�F�H��
�%�X�L�O�G�L�Q�J���±���)�L�I�W�K���)�O�R�R�U���%�X�L�O�G���R�X�W�����.�H�Q�Q�H�V�D�Z���6�W�D�W�H���8�Q�L�Y�H�U�V�L�W�\��

��
�5�H�F�R�P�P�H�Q�G�H�G�������7�K�D�W���W�K�H���%�R�D�U�G���D�S�S�U�R�Y�H���3�U�R�M�H�F�W���1�R�����%�5���������������������³�/�D�E�R�U�D�W�R�U�\���$�G�G�L�W�L�R�Q���±���6�F�L�H�Q�F�H��
�%�X�L�O�G�L�Q�J���±���)�L�I�W�K���)�O�R�R�U���%�X�L�O�G���R�X�W�´�����.�H�Q�Q�H�V�D�Z���6�W�D�W�H���8�Q�L�Y�H�U�V�L�W�\�����³�.�6�8�´�������Z�L�W�K���D���W�R�W�D�O���S�U�R�M�H�F�W���E�X�G�J�H�W��
�R�I���������������������������W�R���E�H���I�X�Q�G�H�G���Z�L�W�K���L�Q�V�W�L�W�X�W�L�R�Q���I�X�Q�G�V����
��
�8�Q�G�H�U�V�W�D�Q�G�L�Q�J�V���� �� �7�K�H�� �S�U�R�M�H�F�W�� �Z�R�X�O�G�� �E�X�L�O�G�� �R�X�W�� �W�K�H�� �U�H�P�D�L�Q�L�Q�J�� �O�D�E�R�U�D�W�R�U�\�� �V�K�H�O�O�� �V�S�D�F�H�� �R�Q�� �W�K�H�� �I�L�I�W�K��
�I�O�R�R�U�� �R�I�� �W�K�H�� �6�F�L�H�Q�F�H�� �/�D�E�� �$�G�G�L�W�L�R�Q�� �%�X�L�O�G�L�Q�J�� �W�R�� �S�U�R�Y�L�G�H�� �D�G�G�L�W�L�R�Q�D�O�� �V�S�D�F�H�� �I�R�U�� �W�K�H�� �'�H�S�D�U�W�P�H�Q�W�� �R�I��
�0�R�O�H�F�X�O�D�U���D�Q�G���&�H�O�O�X�O�D�U���%�L�R�O�R�J�\�����Z�K�L�F�K���K�D�V���J�U�R�Z�Q���V�L�J�Q�L�I�L�F�D�Q�W�O�\���V�L�Q�F�H���.�6�8�¶�V���F�R�Q�V�R�O�L�G�D�W�L�R�Q���Z�L�W�K��
�W�K�H���I�R�U�P�H�U���6�R�X�W�K�H�U�Q���3�R�O�\�W�H�F�K�Q�L�F���6�W�D�W�H���8�Q�L�Y�H�U�V�L�W�\����
��
�7�K�H���E�X�L�O�G���R�X�W���R�I���I�L�I�W�K���I�O�R�R�U���V�K�H�O�O���V�S�D�F�H���Z�D�V���S�U�R�J�U�D�P�P�H�G���D�Q�G���G�H�V�L�J�Q�H�G���G�X�U�L�Q�J���W�K�H���R�U�L�J�L�Q�D�O���E�X�L�O�G�L�Q�J��
�S�U�R�M�H�F�W���� �Z�K�L�F�K�� �Z�D�V�� �D�S�S�U�R�Y�H�G�� �E�\�� �W�K�H�� �%�R�D�U�G�� �L�Q�� �$�X�J�X�V�W�� ���������� �D�Q�G�� �F�R�P�S�O�H�W�H�G�� �L�Q�� �������������$���E�X�G�J�H�W��
�P�R�G�L�I�L�F�D�W�L�R�Q���W�R���S�D�U�W�L�D�O�O�\���E�X�L�O�G�R�X�W���W�K�H���I�L�I�W�K���I�O�R�R�U���Z�D�V���D�S�S�U�R�Y�H�G���E�\���W�K�H���%�R�D�U�G���L�Q���$�X�J�X�V�W�������������D�Q�G��
�Z�D�V���I�X�Q�G�H�G���Z�L�W�K���D�S�S�U�R�[�L�P�D�W�H�O�\���������������������L�Q���L�Q�V�W�L�W�X�W�L�R�Q�D�O���I�X�Q�G�V����
��
�7�K�H���H�V�W�L�P�D�W�H�G���F�R�Q�V�W�U�X�F�W�L�R�Q���F�R�V�W���I�R�U���W�K�L�V���S�U�R�M�H�F�W���L�V��������������������������
��
�7�K�H���S�U�R�M�H�F�W���L�V���Z�L�W�K�L�Q���W�K�H���H�[�L�V�W�L�Q�J���E�X�L�O�G�L�Q�J���D�Q�G���L�V���F�R�Q�V�L�V�W�H�Q�W���Z�L�W�K���.�6�8�¶�V���P�D�V�W�H�U���S�O�D�Q����
��
�,�I�� �D�X�W�K�R�U�L�]�H�G�� �E�\�� �W�K�H�� �%�R�D�U�G���� �W�K�H�� �8�Q�L�Y�H�U�V�L�W�\�� �6�\�V�W�H�P�� �2�I�I�L�F�H�� �V�W�D�I�I�� �D�Q�G�� �.�6�8�� �Z�L�O�O�� �S�U�R�F�H�H�G�� �Z�L�W�K��
�F�R�Q�V�W�U�X�F�W�L�R�Q���R�I���W�K�H���S�U�R�M�H�F�W���L�Q���D�F�F�R�U�G�D�Q�F�H���Z�L�W�K���%�R�D�U�G���R�I���5�H�J�H�Q�W�V���S�R�O�L�F�\����
��
��
�� ��



�&�R�P�P�L�W�W�H�H���R�Q����





�&�R�P�P�L�W�W�H�H���R�Q���5�H�D�O���(�V�W�D�W�H���D�Q�G���)�D�F�L�O�L�W�L�H�V�� �� �0�D�U�F�K������������������



�&�R�P�P�L�W�W�H�H���R�Q���5�H�D�O���(�V�W�D�W�H���D�Q�G���)�D�F�L�O�L�W�L�H�V�� �� �0�D�U�F�K������������������
��

����
��

���� �1�D�P�L�Q�J���R�I���&�K�D�Q�W�D�O���D�Q�G���7�R�P�P�\���%�D�J�Z�H�O�O���(�G�X�F�D�W�L�R�Q���%�X�L�O�G�L�Q�J�����.�H�Q�Q�H�V�D�Z���6�W�D�W�H��
�8�Q�L�Y�H�U�V�L�W�\��

��
�5�H�F�R�P�P�H�Q�G�H�G�������7�K�D�W���W�K�H���%�R�D�U�G���D�S�S�U�R�Y�H���W�K�H���Q�D�P�L�Q�J���R�I���W�K�H���Q�H�Z���(�G�X�F�D�W�L�R�Q���%�X�L�O�G�L�Q�J���D�W���.�H�Q�Q�H�V�D�Z��
�6�W�D�W�H���8�Q�L�Y�H�U�V�L�W�\�����³�.�6�8�´�����D�V���W�K�H���³�&�K�D�Q�W�D�O���D�Q�G���7�R�P�P�\���%�D�J�Z�H�O�O���(�G�X�F�D�W�L�R�Q���%�X�L�O�G�L�Q�J�´���L�Q���U�H�F�R�J�Q�L�W�L�R�Q��
�R�I���7�R�P�P�\���D�Q�G���&�K�D�Q�W�D�O���%�D�J�Z�H�O�O����
��
�8�Q�G�H�U�V�W�D�Q�G�L�Q�J�V�������3�U�H�V�L�G�H�Q�W���'�D�Q�L�H�O���6�����3�D�S�S���F�R�Q�I�L�U�P�V���W�K�D�W���W�K�L�V���Q�D�P�L�Q�J���F�R�Q�I�R�U�P�V���W�R���W�K�H���.�6�8���Q�D�P�L�Q�J��
�J�X�L�G�H�O�L�Q�H�V���D�Q�G���Z�L�W�K���W�K�H���%�R�D�U�G���R�I���5�H�J�H�Q�W�V���Q�D�P�L�Q�J���S�R�O�L�F�\����
��
�7�K�H���%�D�J�Z�H�O�O���I�D�P�L�O�\���K�D�V���D���O�R�Q�J���K�L�V�W�R�U�\���R�I���S�K�L�O�D�Q�W�K�U�R�S�\���D�Q�G���V�H�U�Y�L�F�H���W�R���.�6�8�����,�Q���������������W�K�H���%�D�J�Z�H�O�O��
�&�R�O�O�H�J�H���R�I���(�G�X�F�D�W�L�R�Q���Z�D�V���Q�D�P�H�G���I�R�U���0�U�����%�D�J�Z�H�O�O�¶�V���P�R�W�K�H�U�����0�U�V�����&�O�D�U�L�F�H���%�D�J�Z�H�O�O���� �7�R�P�P�\���D�Q�G��
�&�K�D�Q�W�D�O���%�D�J�Z�H�O�O���D�U�H���D�F�W�L�Y�H���S�K�L�O�D�Q�W�K�U�R�S�L�V�W�V���D�Q�G���L�Q�Y�R�O�Y�H�G���L�Q���P�D�Q�\���F�R�P�P�X�Q�L�W�\���D�F�W�L�Y�L�W�L�H�V�����7�R�P�P�\��
�%�D�J�Z�H�O�O�� �L�V�� �D�� �W�U�X�V�W�H�H�� �R�I�� �W�K�H�� �.�H�Q�Q�H�V�D�Z�� �6�W�D�W�H�� �8�Q�L�Y�H�U�V�L�W�\�� �)�R�X�Q�G�D�W�L�R�Q���� �D�Q�G�� �K�D�V�� �D�O�V�R�� �V�H�U�Y�H�G�� �R�Q�� �W�K�H��
�E�R�D�U�G�V���R�I���/�D�Q�L�H�U���7�H�F�K�Q�L�F�D�O���&�R�O�O�H�J�H�����%�U�H�Q�D�X���8�Q�L�Y�H�U�V�L�W�\�����D�Q�G���*�D�L�Q�H�V�Y�L�O�O�H���6�W�D�W�H���&�R�O�O�H�J�H����
��
�7�K�H���Q�D�P�L�Q�J���R�I���W�K�H���E�X�L�O�G�L�Q�J���L�V���L�Q���U�H�F�R�J�Q�L�W�L�R�Q���R�I���W�K�H���%�D�J�Z�H�O�O�V�¶���������P�L�O�O�L�R�Q���J�L�I�W���W�R���.�H�Q�Q�H�V�D�Z���6�W�D�W�H��
�8�Q�L�Y�H�U�V�L�W�\����
��
�)�X�Q�G�H�G�� �E�\�� ������������ �P�L�O�O�L�R�Q�� �L�Q�� �V�W�D�W�H�� �I�X�Q�G�V���� �W�K�H�� ���������������V�T�X�D�U�H�� �I�R�R�W�� �(�G�X�F�D�W�L�R�Q�� �%�X�L�O�G�L�Q�J�� �R�S�H�Q�H�G�� �L�Q��
�$�X�J�X�V�W�� ������������ �7�K�H�� �E�X�L�O�G�L�Q�J�� �F�R�Q�W�D�L�Q�V�� �F�O�D�V�V�U�R�R�P�V���� �F�R�P�S�X�W�H�U�� �O�D�E�V���� �V�H�P�L�Q�D�U�� �U�R�R�P�V���� �V�W�X�G�H�Q�W�� �V�W�X�G�\��
�D�U�H�D�V�����F�R�Q�I�H�U�H�Q�F�H���U�R�R�P�V�����G�H�S�D�U�W�P�H�Q�W���V�X�L�W�H�V�����D�Q�G���W�K�H���G�H�D�Q�¶�V���V�X�L�W�H����
�� ��



�&�R�P�P�L�W�W�H�H���R�Q���5�H�D�O���(�V�W�D�W�H���D�Q�G���)�D�F�L�O�L�W�L�H�V�� �� �0�D�U�F�K������������������
��

����
��

���� �$�X�W�K�R�U�L�]�D�W�L�R�Q���R�I���3�U�R�M�H�F�W���1�R�����%�5���������������������5�H�Q�R�Y�D�W�L�R�Q���R�I���$�Q�G�U�H�Z���&�D�U�Q�H�J�L�H���%�X�L�O�G�L�Q�J����
�*�H�R�U�J�L�D���,�Q�V�W�L�W�X�W�H���R�I���7�H�F�K�Q�R�O�R�J�\����

��
�5�H�F�R�P�P�H�Q�G�H�G���� �� �7�K�D�W�� �W�K�H�� �%�R�D�U�G�� �D�X�W�K�R�U�L�]�H�� �3�U�R�M�H�F�W�� �1�R���� �%�5�������������������� �5�H�Q�R�Y�D�W�L�R�Q�� �R�I�� �$�Q�G�U�H�Z��
�&�D�U�Q�H�J�L�H�� �%�X�L�O�G�L�Q�J���� �*�H�R�U�J�L�D�� �,�Q�V�W�L�W�X�W�H�� �R�I�� �7�H�F�K�Q�R�O�R�J�\�� ���³�*�,�7�´���� �Z�L�W�K�� �D�� �W�R�W�D�O�� �S�U�R�M�H�F�W�� �E�X�G�J�H�W�� �R�I��
�����������������������W�R���E�H���I�X�Q�G�H�G���I�U�R�P���*�,�7���)�R�X�Q�G�D�W�L�R�Q���I�X�Q�G�V����
��
�8�Q�G�H�U�V�W�D�Q�G�L�Q�J�V���� �� �7�K�H�� �$�Q�G�U�H�Z�� �&�D�U�Q�H�J�L�H�� �%�X�L�O�G�L�Q�J�� ���W�K�H�� �³�%�X�L�O�G�L�Q�J�´���� �Z�D�V�� �F�R�Q�V�W�U�X�F�W�H�G�� �L�Q�� ���������� �D�V��
�*�,�7�¶�V���I�L�U�V�W���O�L�E�U�D�U�\���E�X�L�O�G�L�Q�J�����D�Q�G���L�V���D���F�R�Q�W�U�L�E�X�W�L�Q�J���E�X�L�O�G�L�Q�J���W�R���W�K�H���*�H�R�U�J�L�D���7�H�F�K���1�D�W�L�R�Q�D�O���5�H�J�L�V�W�H�U��
�+�L�V�W�R�U�L�F���'�L�V�W�U�L�F�W�����7�K�H���%�X�L�O�G�L�Q�J���F�X�U�U�H�Q�W�O�\���K�R�X�V�H�V���W�K�H���R�I�I�L�F�H�V���R�I���*�,�7�¶�V���(�[�H�F�X�W�L�Y�H���/�H�D�G�H�U�V�K�L�S���7�H�D�P����
�L�Q�F�O�X�G�L�Q�J�� �W�K�H�� �3�U�H�V�L�G�H�Q�W���� �3�U�R�Y�R�V�W���� �(�[�H�F�X�W�L�Y�H�� �9�L�F�H�� �3�U�H�V�L�G�H�Q�W�� �R�I�� �$�G�P�L�Q�L�V�W�U�D�W�L�R�Q�� �D�Q�G�� �)�L�Q�D�Q�F�H���� �D�Q�G��
�(�[�H�F�X�W�L�Y�H���9�L�F�H���3�U�H�V�L�G�H�Q�W���R�I���5�H�V�H�D�U�F�K����
��
�7�K�H���U�H�Q�R�Y�D�W�L�R�Q���R�I���W�K�H���D�S�S�U�R�[�L�P�D�W�H�O�\�����������������V�T�X�D�U�H���I�R�R�W���%�X�L�O�G�L�Q�J���Z�R�X�O�G���L�Q�F�O�X�G�H���R�Y�H�U�D�O�O���D�E�D�W�H�P�H�Q�W��
�R�I�� �D�V�E�H�V�W�R�V�±�F�R�Q�W�D�L�Q�L�Q�J�� �P�D�W�H�U�L�D�O�V���� �U�H�S�D�L�U�� �R�I�� �X�Q�V�W�D�E�O�H�� �V�X�E���I�O�R�R�U�L�Q�J���� �U�R�R�I�� �U�H�S�O�D�F�H�P�H�Q�W���� �D�Q�G�� �W�K�H��



�&�R�P�P�L�W�W�H�H���R�Q���5�H�D�O���(�V�W�D�W�H���D�Q�G���)�D�F�L�O�L�W�L�H�V�� ��



�&�R�P�P�L�W�W�H�H���R�Q���5�H�D�O���(�V�W�D�W�H���D�Q�G���)�D�F�L�O�L�W�L�H�V�� �� �0�D�U�F�K������������������
��

����
��

���� �*�U�R�X�Q�G���/�H�D�V�H���D�Q�G���5�H�Q�W�D�O���$�J�U�H�H�P�H�Q�W���������������7�U�D�P�P�H�O�O���5�R�D�G�������0�R�U�U�R�Z�����&�O�D�\�W�R�Q��
�6�W�D�W�H���8�Q�L�Y�H�U�V�L�W�\��

��
�5�H�F�R�P�P�H�Q�G�H�G���� �� �7�K�D�W�� �W�K�H�� �%�R�D�U�G�� �G�H�F�O�D�U�H�� �D�S�S�U�R�[�L�P�D�W�H�O�\�� �������������� �D�F�U�H�V�� �R�I�� �U�H�D�O�� �S�U�R�S�H�U�W�\�� ���W�K�H��
�³�3�U�R�S�H�U�W�\�´���� �L�P�S�U�R�Y�H�G���Z�L�W�K���W�Z�R���D�F�D�G�H�P�L�F���E�X�L�O�G�L�Q�J�V���F�R�P�S�U�L�V�L�Q�J�� �D���W�R�W�D�O���R�I�� �D�S�S�U�R�[�L�P�D�W�H�O�\�� ��������������
�V�T�X�D�U�H���I�H�H�W�����W�K�H���³�%�X�L�O�G�L�Q�J�V�´�����D�Q�G���O�R�F�D�W�H�G���R�Q���W�K�H���F�D�P�S�X�V���R�I���&�O�D�\�W�R�Q���6�W�D�W�H���8�Q�L�Y�H�U�V�L�W�\�����³�&�/�6�8�´�������W�R��
�E�H���Q�R���O�R�Q�J�H�U���D�G�Y�D�Q�W�D�J�H�R�X�V�O�\���X�V�H�I�X�O���W�R���&�/�6�8���R�U���R�W�K�H�U���X�Q�L�W�V���R�I���W�K�H���8�Q�L�Y�H�U�V�L�W�\���6�\�V�W�H�P���R�I���*�H�R�U�J�L�D����
�E�X�W���R�Q�O�\�� �W�R���W�K�H���H�[�W�H�Q�W���D�Q�G���I�R�U���W�K�H���S�X�U�S�R�V�H���R�I�� �D�O�O�R�Z�L�Q�J���W�K�L�V�� �U�H�D�O���S�U�R�S�H�U�W�\�� �W�R���E�H�� �J�U�R�X�Q�G���O�H�D�V�H�G���W�R��



�&�R�P�P�L�W�W�H�H���R�Q���5�H�D�O���(�V�W�D�W�H���D�Q�G���)�D�F�L�O�L�W�L�H�V�� �� �0�D�U�F�K������������������
��

������
��

������ �(�[�H�F�X�W�L�Y�H���6�H�V�V�L�R�Q��
��
�0�D�W�H�U�L�D�O�V���W�R���E�H���K�D�Q�G�H�G���R�X�W���L�Q���H�[�H�F�X�W�L�Y�H���V�H�V�V�L�R�Q����
��
��
��
��
��
��





 
 

 1 

AGENDA 
 

REPORT ON FISCAL YEAR 2015 USG AUDIT RESULTS 
 

March 9, 2016 
 
 

1. Information Item: State Auditor’s Presentation of the Fiscal Year 2015 Audit  
Results for the University System of Georgia 

 
Ms. Jennifer Thomas



Report on Fiscal Year 2015  March 9, 2016 
USG Audit Results 
 

2  

2. Information Item :  Pres


