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EXECUTIVE SESSION

1. Personnel Matte& Presidential Searches 1



Executive & Compensationdhmittee January 8, 2014

1. Executive Session: Personnel Matter& Presidential Searches

The Gmmittee will discuss personnel matters, as well as presidential searches. Materials
will be distributed in Executive Session.
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AGENDA
COMMITTEE OF THE WHOLE: PERSONNEL AND BENEFITS

January 8, 2014

1. Introduction of Executive Leadership Institute (ELI) Scholars

Dr. Tina Woodard, Assistant Vice Chancellor for Organizational Development, will introduce
the following Executive Leadership Institute Scholars:

x Dr. Scott A. Schamp, Directaf New Media Institute & James Cox Kennedy Professor,
University of Georgia
x Dr. Michael T. Schmidtinterim Department Head & Professor of Art in the Department






AGENDA
COMMITTEE OF THE WHOLE:
FINANCE AND BUSINESS OPERATIONS &
INTERNAL AUDIT, RISK , AND COMPLIANCE
January 8, 2014

Agenda Item Page No.

INFORMATION ITEM

1. Proposed Revision to The Policy Manuaéction 7.3.4.1 Out-of-State Tuition Waivers
(Joint Meeting with Committee on IntexihAudit, Risk, and Compliance)

Elements included in the revisions are as follows:

a.
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COMMITTEE OF THE WHOLE:
FINANCE AND BUSINESS OPERATIONS &
INTERNAL AUDIT, RISK , AND COMPLIANCE
January 8, 2014

Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State
Tuition Waivers (Joint Meeting with Committee on Internal Audit, Risk, and




Committee of the Whole: Finae@nd Business/ January 8, 2014
Internal Audit, Risk, and Compliance

1. Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State
Tuition Waivers (Joint Meeting with Committee on Internal Audit, Risk, and
Compliance) (Continued)

a. To accentuate the overarching philosophy @ut-of-State Tuition Waivers to
applicable students in University System of Georgia institutions;

b. To streamline existing waiver categories and allowances;
c. To clarify established procedural requirements; and

d. To recognize the importance of balancihg needs of the institutions and the
State.

Current Policy 7.3.4.1 Out-of-State Tuition Waivers

7.3.4.1 Out-of-State Tuition Waivers

An institution may award out-of-state tuitionffdrential waivers and assess in-state tuition for
certain non-Georgia residents undee conditions listed belowNotwithstanding any provision
in this policy, no person who is unla to show by the required evidenthat they are lawfully in
the United States shall be eligible for any waigéthe tuition differetial (BoR Minutes, June
2010; October 2013).

Note: For the definition ofesidency status, s&ection 4.3 of this Policy Manual

Academic Common Market
Students selected to participate in progsafiered through the Academic Common Market.

International and Superior Out-of-State Students

International students and superior out-of-state students selected by the institution president or an
authorized representative, providéhat the number of such waig in effect does not exceed

four percent (4%) for the University of GeaagiGeorgia Institute of Technology, Georgia State
University, Georgia Regents Urksity, and two percent (2%) faidl other institutions of the
equivalent full-time students enrolled at the insgittn in the fall term immediately preceding the

term for which the out-of-state tuition is to ived. The proportionate percentage of out-of-
state tuition waived shall be used when deteirmginhe number of waivers in effect such that a

full waiver of out-of-state tuiin counts as one waiver, whie 50% waiver of out-of-state

tuition counts as a .5 waiver (Bd®inutes, April 2012; October 2013).



Committee of the Whole: Finae@nd Business/ January 8, 2014
Internal Audit, Risk, and Compliance

1. Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State
Tuition Waivers (Joint Meeting with Committee on Internal Audit, Risk, and
Compliance) (Continued)

University System Employees and Dependents
Full-time USG employees, their spoasand their dependent children.

Medical/Dental Students and Interns
Medical and dental residents amedical and dental interns at Georgia Regents University (BoR
Minutes, 1986-87, p. 340).

Full-Time School Employees

Full-time employees in the public schools ofdBga or the Technical College System of
Georgia (BoR Minutes, October 2008), their spouses, and their dependent children. Teachers
employed full-time on militey bases in Georgia shall also tfyafor this waiver (BoR Minutes,
1988-89, p. 43).

Career Consular Officials

Career consular officers, their spouses, #rar dependent children who are citizens of the
foreign nation that their consular office represents and who are stationed and living in Georgia
under orders of thenespective governments.

Military Personnel

Military personnel, their spouses, and theipeledent children statiodein or assigned to
Georgia and on active duty. Military personnetitlspouses, and their dependent children may
continue waiver eligibility if:

1. The military sponsor is reassigned outsideGxorgia, and the student(s) remain(s)
continuously enrolled and the militargansor remains on active military status;

2. The military sponsor is reassigned out-atstand the spouse and dependent children
remain in Georgia and the sponsor remains on active military duty; or,

3. The active military personnel and their spoasd dependent children are stationed in a
state contiguous to the Georgia border éimd in Georgia. (BoR Minutes, February
2009; October 2013)

Research University Graduate Students

Graduate students attending the UniversityGaorgia, the Georgidnstitute of Technology,
Georgia State University, and @gia Regents University, which shall be authorized to waive
the out-of-state tuition differential for a limitedmber of graduate studts each year, with the



Committee of the Whole: Finae@nd Business/ January 8, 2014
Internal Audit, Risk, and Compliance

1. Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State
Tuition Waivers (Joint Meeting with Committee on Internal Audit, Risk, and
Compliance) (Continued)

understanding that the number of students at ehtifese institutions to whom such waivers are
granted, shall not exceed the number assigned below at any one point in time:

University of Georgia 80
Georgia Institute of Technology 60
Georgia State University 80

Georgia Regents University 20

Border County Residents

Students domiciled in an out-of-state county bordg@Georgia, enrolling ia program offered at

a location approved by the Board of Regents, and for which the offering institution has been
granted permission to award Bordesudty waivers (BoR Minutes, October 2008).

Georgia National Guard and U.S. Military Reservists

Active members of the Georgia National Guardtished or assigned tGeorgia or active
members of a unit of the U.S. Military Resenesed in Georgia, arttieir spouses and their
dependent children (BoRlinutes, October 2008).

Students Enrolled in USG Institutions as P& of Competitive Economic Development
Projects

Students who are certified bhhe Commissioner of the Gepa Department of Economic
Development as being part of a conifpet economic devepment project.

Students in GeorgiaBased Corporations

Students who are employees of Georgia-based corporations or organizaidresséhcontracted
with the Board of Regents through USG institutisa@sprovide out-of-state tuition differential
waivers.

Students in ICAPP® Advantage Programs
Any student participating ian ICAPP® Advantage program.

International and Domestic Exchange Programs

Any student who enrolls in a USG institution as a participardannnternational or domestic
direct exchange program that provides rempl benefits to USG students (BoR Minutes,
October 2008).



Committee of the Whole: Finae@nd Business/ January 8, 2014
Internal Audit, Risk, and Compliance

1. Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State
Tuition Waivers (Joint Meeting with Committee on Internal Audit, Risk, and
Compliance) (Continued)

Economic Advantage

As of the first day of classes for the term,emonomic advantage waiver may be granted to a
U.S. citizen or U.S. legal permanent residehbws a dependent or independent student and can
provide clear evidence that theidént or the student’s parenposise, or United States court-
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Internal Audit, Risk, and Compliance

1. Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State
Tuition Waivers (Joint Meeting with Committee on Internal Audit, Risk, and
Compliance) (Continued)

Minutes, amended October 2008.)

Recently Separated Military Service Personnel

Members of a uniformed military service of theitdd States who, within twelve (12) months of
separation from such service, enroll in amdamic program and demonstrate an intent to
become domiciled in Georgia. This waiver magoabe granted to thespouses and dependent
children. (BoR Minutes, June 200@ctober 2008; October 2013).

Non-Resident Students
As of the first day of classes for the term, a n



Committee of the Whole: Finae@nd Business/ January 8, 2014
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1. Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State
Tuition Waivers (Joint Meeting with Committee on Internal Audit, Risk, and
Compliance) (Continued)

If the parent, spouse, or Unit&fates court-appointed legal gdian of a continuously enrolled
non-resident student establishes domicile inl@ro$tate after having maintained domicile in the
State of Georgia for the requir@eriod, the non-resident studenaly continue taeceive this
waiver as long as the student remains tiomously enrolled in a public postsecondary
educational institution in the ate, regardless dhe domicile of the parent, spouse or United
States court-appointed ldgauardian (BoR Minutes, Jurg®06, amended October 2008).

Vocational Rehabilitation Waiver
Students enrolled in a USG institution basmd a referral by the Vocational Rehabilitation
Program of the Georgia DepartmentLafbor (BoR Minutes, October 2008).

Proposed Policy 7.3.4.1 Out-of-State Tuition Waivers

7.3.4.1 Out-of-State Tuition Waivers

An institution may award out-of-state tuitierffdrential waivers and assess in-state tuition for
certain non-Georgia residents undiee conditions listed belowNotwithstanding any provision
in this policy, no person who is usla to show by the required eweidce that they are lawfully in
the United States shall be eligible for any waigéthe tuition differetial (BoR Minutes, June
2010; October 2013)nstitutions shall comply with the procedures governing the award of
out-of-state tuition waivers as established byhe Executive Vice Chancellor for Academic
Affairs/Chief Academic Officer. Note: For the definition of residency status, $extion 4.3

of this Policy Manual

International and Superior Out-of-State Students

International students and superior out-of-state students selected by the institution president or an
authorized representative, providéhat the number of such waig in effect does not exceed

four percent (4%) for the University of GeaagiGeorgia Institute of Technology, Georgia State
University, Georgia Regents Urksity, and two percent (2%) faidl other institutions of the
equivalent full-time students enrolled at the insittn in the fall term immediately preceding the

term for which the out-of-state tuition is to ived. The proportionate percentage of out-of-
state tuition waived shall be used when deteimgitthe number of waivers in effect such that a

full waiver of out-of-state tuitin counts as one waiver, whige 50% waiver of out-of-state

tuition counts as @.5 waiver (BoR Minutes, April 2012; October 2013).
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1. Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State
Tuition Waivers (Joint Meeting with Committee on Internal Audit, Risk, and
Compliance) (Continued)

Institutions may only award waivers within this category to students who have
demonstrated superior performance as reficted by academic stcess, professional
achievement, talents or other noteworthy acaaplishments and consistent with institutional
strategic goals. Superior performance shall belefined by the insttution president or
designee and documented in an institutiodapolicy. Minimally, students awarded this
waiver shall score within the top quartile ofthe admissions criteria applicable to that
institution. Institutions may, with advance approval of the Chief Academic Officer,
establish alternative criteria in lieu of the score-based admissions criteria such as
achievement in the arts, professional achieveents, or other notable achievement consistent
with the institution’s mission. (Note: Admissios criteria refers to the freshman index or
high school grade point average as defined in Board Policy 4.2.1.1 Freshman Requirements
or the specific criteria used for the programfor which the applicant has been accepted, e.g.,
a GRE score. Institutions should calculate the top quartile scores using data from admitted
students from the fall term immediately preceding the term for which the out-of-state
tuition is to be waived or may specify an akrnate method for calculating the top quartile
in a procedure to be approved by the USG Chief Academic Officer.)

Border County Residents

Students domiciled in an out-of-state county bordgefeorgia, enrolling ima program offered at
a location approved by the Board of Regents, and for which the offering institution has been
granted permission to award Bordesudty waivers (BoR Minutes, October 2008).

Economic Development

1. Students who are certified by the Commissiarfethe Georgia Department of Economic
Development as being part of a conifpet economic deMepment project.

2. As of the first day of classes for the tefan, economic advantage waiver may be granted
to a U.S. citizen or U.S. legal permaneesident who is a dependent or independent
student and can provide cleaidance that the student or thieident’s parent, spouse, or
United States court-appointed legal guardmas relocated to the State of Georgia to
accept full-time, self-sustaining employmentehas established domicile in the State of
Georgia. Relocation to the state must be éarsons other than enrolling in an institution
of higher education. For U.S. citizens or U.S. legal permanent residents, this waiver will
expire twelve (12) months frothe date the waiver was granted.
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1. Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State




Committee of the Whole: Finae@nd Business/ January 8, 2014
Internal Audit, Risk, and Compliance

1. Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State
Tuition Waivers (Joint Meeting with Committee on Internal Audit, Risk, and
Compliance) (Continued)

5. Students enrolled in a USG institution based on a referral by the Vocational
Rehabilitation Program of the Georgia Depeent of Labor (BoR Minutes, October
2008).

6. Career consular officers, their spouses, st dependent childrewho are citizens of

the foreign nation that their consular officemesents and who are stationed and living in
Georgia under orders ofdhr respective governments.

10



Committee of the Whole: Finae@nd Business/ January 8, 2014
Internal Audit, Risk, and Compliance

1.

Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State
Tuition Waivers (Joint Meeting with Committee on Internal Audit, Risk, and
Compliance) (Continued)

Active members of the Georgia National Gljastationed or assigned to Georgia or
active members of a unit of the U.S. Military Reserves based in Georgia, and their
spouses and their dependentatdh (BoR Minutes, October 2008).

Members of a uniformed military service thfe United States who, within twelve (12)

months of separation from such service, #nnoan academic program and demonstrate
an intent to become domiciled in Georgidis waiver may also be granted to their
spouses and dependent children. (BoRks, June 2004; October 2008; October
2013).

Reciprocal

1.

2.

Students selected to participate in peogs offered through the Academic Common
Market.

Any student who enrolls in a USG instituti@s a participant in an international or
domestic direct exchange program thabvvutes reciprocal beffies to USG students
(BoR Minutes, October 2008) or any student who enrolls in a USG study-abroad
program. Tuition and fees charged study alpad students shall be consistent with
the procedures established in the USG Business Procedures Manual and as
determined by the institution president.

Research University Graduate Students

1.

Graduate students attending the University Georgia, the Gargia Institute of
Technology, Georgia State University, and Georgia Regents University, which shall be
authorized to waive the out-of-state tuitidifferential for a limited number of graduate
students each year, with the understanding tth@athumber of students at each of these
institutions to whom such waivers are geah) shall not exceed the number assigned
below at any one point in time:

University of Georgia 80
Georgia Institute of Technology 60
Georgia State University 80

Georgia Regents University 20

11
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Internal Audit, Risk, and Compliance

1. Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State

Tuition Waivers (Joint Meeting with Committee on Internal Audit, Risk, and

Compliance) (Continued)

The proportionate percentage of out-of-stag tuition waived shall be used when
determining the number of waivers in effectsuch that a full waiver of out-of-state
tuition counts as one waiver, while a 50% wiaer of out-of-state tuition counts as a
0.5 waiver.

2. Medical and dental residenand medical and dentateénns at Georgia Regents
University.

Non-Resident Students

As of the first day of classes for the term, @nimesident student can be considered for this
waiver under the following conditions:

1. Students under 24.

(o]

If the parent, or United States court-appointedjal guardian has maintained
domicile in Georgia for at least twel\{&@2) consecutive months and the student
can provide clear and legal evidence simgwthe relationship to the parent or
United States court-appointed, legal guandias existed for at least twelve (12)
consecutive months immediately precedihg first day of classes for the term.
Under Georgia code, legal guardianship niesestablished pnido the student’s
18th birthday (BoR Minutes, October 206e amended February 2010); or

If the student can provide clear and legal evidence showing a familial relationship
to the spouse and the spouse has maedaoiomicile in Gergia for at least
twelve (12) consecutive months immedigtpteceding the first day of classes for
the term (BoR Minutes, February 2010).

2. Students 24 and Older.

(0]

If the student can provide clear and legal evidence showing a familial relationship
to the spouse and the spouse has magdaoomicile in Gergia for at least
twelve (12) consecutive months immedigtpteceding the first day of classes for
the term. This waiver can remain gffect as long as the student remains
continuously enrolled (BoR Minutes)ctober 2008, title amended February
2010).

This waiver can remain in effect as long the student remains continuously enrolled (BoR
Minutes, October 2008).

12
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1. Information Item: Revision to The Policy Manual Section 7.3.4.1 Out-of-State
Tuition Waivers (Joint Meeting with Committee on Internal Audit, Risk, and
Compliance) (Continued)

If the parent, spouse, or Wed States court-appointelégal guardian of aontinuously enrolled
non-resident student establishes domicile inlarostate after having maintained domicile in the
State of Georgia for the requir@eriod, the non-resident studenaly continue taeceive this
waiver as long as the student remains tiooiwusly enrolled in a public post-secondary
educational institution in the ae, regardless dhe domicile of the parent, spouse or United
States court-appointetégal guardian (BoR Minutes, June 2006, amended October 2008).

13
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Internal Audit, Risk, and Compliance

2. Approval of Addition to The Policy Manual, Section 12.7 Integrated Review
(Joint Meeting with Committee on Internal Audit, Risk, and Compliance)

Recommended: That the Board approve the additiomh®e Policy Manua) Section 12.7
Integrated Review.

Background: Chancellor Huckaby established the integrated review process at the start of his
administration as a means to ensure that proptsdise Board receive an appropriate level of
review with participabn across the System Office. Thmolicy proposal establishes the
requirement for integrated review in Poli@nd reinforces the expectation that academic
programs, intercollegiate athletics, capital projects, and real property proposals are consistent
with the overall University System and institutional priorities.

Proposed Policy 12.7 Integrated Review

12.7 Integrated Review

Proposals requiring approval by the Board of Rgents or an officer thereof pertaining to an
academic program, intercollegiate athletics asioted in Board Policy 4.5, capital projects,
and real property shall first be submitted for integrated review using a process determined
by the Chancellor. Institutions should ensure that proposals submitted for integrated
review are consistent with the University Sysgm of Georgia and institutional strategic
plans, objectives, and mission while refleatg the prudent use of resources. Institutions

14
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AGENDA
COMMITTEE ON ACADEMIC AFFAIRS

January 8, 2014

Agenda ltem Page No.

STANDING FOCAL AREAS
x Complete College Georgia (Key indicator reports in appendix)
x Academic Program Inventory and Productivity
X New Instructional Delivery Models

INFORMATION ITEMS
X Military Education Update

CONSENT ITEMS
l. Academic Programs

Program Modification Requests:
1. Request for a Substantive Change and Name Change to the Master of
Science in Environmental Science, Columbus State University

2. Request for a Substantive Change to the Certificate in Oral and
Maxillofacial Surgery, Georgia Regents University 4

3. Request for a Substantive Change to the Master of Education in
Professional Counseling, University of West Georgia 5

Program Termination Requests:
4. Termination of Select Associate of Science and Associate of Applied
Science Degrees and Options, Darton State College 6

5. Termination of Five Baccalaureate Programs, Albany State University 8

6. Termination of the Bachelor of Science in Education with a
major in Secondary Teacher Education, UnivgmsitWest Georgia 9

7. Termination of Three Academic Programs, Middle Georgia State Collet®

8. Termination of Five Baccalaureate and Eight Master’'s Programs, Georgia
Southwestern State University 11



Committee on Academic Affairs

Named/Endowed Faculty Positions:

Jaruary 8, 2014

9. Establishment of the Georgia Research Alliance (GRA) Eminent Scholar

10.

11.

12.

13.

14.

and Joseph M. Pettit Chair, Georgia Institute of Technology

Establishment of the Charles W. Brady Chair,
Georgia Institute of Technology

Establishment of the David Sloan Lewis Professorship,
Georgia Institute of Technology

Establishment of the Glen E. Garrison, M.D. Distinguished Chair in
Cardiovascular Medicine, Georgia Regents University

Establishment of the David A. Johnson Distinguished Scholar,
University of West Georgia

Named Faculty Appointments

12

13

14

16

17

15
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3. Request for a Substantive Change to the Master of Education in Professional
Counseling, University of West Georgia

Recommendation: That the Board approve the request of President Kyle Marrero that the
University of West Georgia (“UWQ"be authorized to substantively change the existing Master
of Education in Professional Counseling, effective January 8, 2014.

Abstract: In response to revised CACREP (Council for Accreditation of Counseling and
Related Educational Programs) standards,GJ¥¢eks to substantively change the Community
Counseling concentration for the M.Ed. in Professional Counseling to a concentration in Clinical
Mental Health Counseling. The community counseling concentration is no longer an accredited
area of study under t
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4. Termination of Select Associate of Science and Associate of Applied Science Degrees
and Options, Darton State College

Recommended That the Board approve the request of interim President Paul Jones that Darton
State College (“DC”) be authorized to terminate select Associate of Science and Associate of
Applied Science degrees and options, effective January 8, 2014.

Abstract: Darton State College seeks to terminate select Associate of Science and Associate of
Applied Science degrees and optioiibe institutionhas determined that four (4) staaldne
associate of applied science degrees, one (1) associate of science degree, afdurv@ay

options offered under cooperative associate of applied science degrees should be removed from
the institution’s academic program array. The request to terminate programs was based upon an
institutional review of the Degree/Discipline ProductivityLew Producing Programs report.
Darton has confirmed that there are no students matriculating through these programs and there
will be no adverse impact on faculty members or students within the degrees and options listed
below:

Associate of Applied Science in Trade and Industrial Education
Associate of Applied Science in Governmental Services
Associate of Applied Science in Fitness Science

Associate of Applied Science in Office Administration
Associate of Science in Dietetic Technician

X X X X X

x

Associate of Applied Science in Business with options in:

Accounting

Business and Office Technology

Information and Office Technology

Computer Information Systems

options are offered in cooperation with Southwest Georgia Technical College

(@)

o
o
o
o

X Associate of Applied Science in Health with options in:
0
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Termination of Select Associate of Science and Associate of Applied Science Degrees
and Options, Darton State College (Continued)

Associate of Applied Science in Health with options in:
o Dental Assisting
o Radiologic Technology
0 options are offered in cooperation with Albany Technical College

Associate of Applied Science in Services with options in:
o Environmental Horticulture
o Institutional Food Workers
o Child Development and Related Care
0 options are offered in cooperation with Albany Technical College

Associate of Applied Science in Technology with options in:
Printing/Graphics Technology

Advanced Drafting

Advanced Machine Tool Technology

Applied Manufacturing Technology

options are offered in cooperation with Albany Technical College

o

© O OO0

In addition, for informational purposes, it is reported that @a&tate College has terminated
the following certificates listed below of which several have been deactivated:

- Microsoft Office Specialist Master Option (one year and less thatyeauecertificates)
- Paralegal

- Polysomnography

- Word Information Processing

- Coaching

- Cancer Registry Management

- Emergency Medical TechnicianBasic Certificate

- Clinical Trials Research Assistant
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5. Termination of Five Baccalaureate Programs, Albany State University

Recommended:That the Board approve the request of interim President Arthur Dunning that
Albany State University (*ALSU”) be authorized to terminate five baccalaureate programs,
effective January 8, 2014.

Abstract: Albany State University seeks to terminate five bémfgedegrees upon review of the
Degree/Discipline Productivity Eow Producing Programs report. The institution has confirmed
that there are no students matriculating through these programs and there will be no adverse
impact on faculty members or students within the degrees and majors listed below:

Bachelor of Science with a major in Elementary Teacher Education

Bachelor of Science with a major in Social Science Teacher Education
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6. Termination of the Bachelor of Science in Education with a major in Secondary
Teacher Education, University of West Georgia

Recommended: That the Board approve the request of President Kyle Marrero that the
University of West Georgia (“UWG”) be authorizéd terminate the Bachelor of Science in
Education with a major in Secondary Teacher Education, effective January 8, 2014.

Abstract: The University of West Georgia seeks to terminate the Bachelor of Science in

Education with a major in Secondary Teacher Education upon review of the Degree/Discipline
Productivity —Low Producing Programs report. The institution has confirmed that there are no

students matriculating through the program and there will be no adverse impact on faculty
members or students.
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7. Termination of Three Academic Programs, Middle Georgia State College

Recommended:That the Board approve the request of interim President John Black that Middle
Georgia State College (“MGSC”) be authorized to terminate three academic programs, effective
January 8, 2014.

Abstract: Middle Georgia State College seeks to terminate three undergraduate degrees upon
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8. Termination of Five Baccalaureate and Eight Master’'s Programs, Georgia
Southwestern State University

Recommended:That the Board approve the request of President Kendall Blanchard that Georgia
Southwestern State University (“GSW”) be authorized to terminate five baccalaureate and eight
master’s programs, effective January@14.

Abstract: Georgia Southwestern State University seeks to terminate five baccalaureate and eight
master’s degrees upon review of the Degree/Discipline ProductitiopwProducing Programs

report. The institution has confirmed that there are no students matriculating through these

programs and there will be no adverse impact on faculty members or students within the degrees
and majors listed below:

x Bachelor of Business Administration with a major in Finance

X Bachelor of Science with a major in Computer Science Technology

X Bachelor of Science with a major in Art Teacher Education

x Bachelor of Science in Education with a major in Teaching Field — French

X Bachelor of Science in Education with a major in Teaching Field — Spanish

X Master of Edaation with a major in Teaching Field — Behavior Disorders
X Master of Education with a major in Teaching Field — Mental Retardation
X Master of Education with a major in Teaching Fieldearning Disabilities

X Master of Education with a major in Secondary Teacher Education

X Master of Education with a major in Teaching Field — Science

X Master of Education with a major in Teaching Field — Biology

X Master of Education with a major in Teaching Field — Chemistry

X Master of Education with a major in Teaching Field — Social Science

11
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9. Establishment of the Georgia Research Alliance (GRA) Eminent Scholar and
Joseph M. Pettit Chair, Georgia Institute of Technology

Recommended:That the Board approve the request of President G. P. Peterson that Georgia
Institute of Technology (“GIT”) be authorized to establish the GRA Eminent Scholar and Joseph
M. Pettit Chair, effective January 8, 2014.

Abstract: Georgia Tech seeks approval to establish the GRA Eminent Scholar and Joseph M.
Pettit Chair to be housed in the School of Electrical and Computer Engineering. The Georgia
Tech Foundation, Inc. has confirmed that an endowment fund of approximately $1.5 million is on
deposit to establish
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10. Establishment of the Charles W. Brady Chair, Georgia Institute of Technology

Recommended:That the Board approve the request of President G. P. Peterson that Georgia
Institute of Technology (“GIT”) be authorized to establish the Charles W. Brady Chair, effective
January 8, 2014.

Abstract: Georgia Tech seeks approval to establish the Charld3r&dy Chair to be housed in

the Ernest Scheller, Jr. College of Business. The Georgia Tech Foundation, Inc. has confirmed
that an endowment fund of approximately $1.5 million is on deposit to establish the position. It is
anticipated that the Chair wilhlbance the College’s ability to attract and retain eminent teacher
scholars to a senior position of academic leadership.

Biosketch: The Chair is supported through the sponsorship of INVESCO Group Services, Inc. to
honor the accomplishments of Charles Wadf, a Georgia Tech alumnus from the class of
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11. Establishment of the David Sloan Lewis Professorship, Georgia Institute of
Technology

Recommended:That the Board approve the request of President G. P. Peterson that Georgia
Institute of Technology (“GIT”) be authorized to establish the David Sloan Lewis Professorship,
effective January 8, 2014.

Abstract: Georgia Tech seeks approval to establish the David Sloan Lewis Professorship to be
housed in the Daniel Guggenheim School of Aerospace Engineering. The Georgia Tech
Foundation, Inc. has confirmed that an endowment fund of approximately $1 million is on
deposit to establish the position. It is anticipated that the Professorship will enhance the School's
ability to attract and retain eminent teackeholars to a positn of academic leadership.

Biosketch: The endowment fund is supported through the philanthropic support of General
Dynamics in honor of David S. Lewis, an aeronautical engineer and former CEO of the
company. Mr. Lewis’ career began in 1939 when he joined the Glenn L. Martin Company in
Baltimore as an engineer in the aerodynamics department. During World War II, he worked in
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13. Establishment of the David A. Johnson Distinguished Scholar, University of West
Georgia




14. Named Faculty Position Appointments

Details regarding institutional requests to appoint faculty with the appropriate qualifications into
named faculty positions are found in the supplemental agenda. The following are included this
month.

Institution Name: Georgia Institute of Technology
Faculty’s Name: Dr. Wassim Haddad
Chair/Professorship Name:









University System of Georgia
First-Time, Full-Time DegreeSeeking Freshmen
SystemWide Bachelor's Degree Sixyear Graduation Rates
Fall 2002 to Fall 2006

1-Year 5-Year

Fall 2002 Fall 2003 Fall 2004 Fall 2005 Fall 2006 Pct Pt Pct Pt

Institution Cohort Cohort Cohort  Cohort Cohort Change Change
Research Universities

Georgia Health Sciences University* NA NA NA NA NA NA NA
Georgia Institute of Technology 79.5 81.3 81.6 80.9 80.8 -0.1 13
Georgia State University 52.7 57.7 55.8 56.0 57.8 1.8 5.1
University of Georgia 81.6 82.4 83.7 85.0 83.9 -1.1 2.3

Comprehensive Universities
Georgia Southern University 55.8 57.4 56.5 58.5 60.5 2.0 4.7
Kennesaw State University 42.5 46.2 49.3 49.7 51.5 1.8



University System of Georgia
First-Time, Full-Time DegreeSeeking Freshmen
SystemWide Associate's Degree Thre&<ar Graduation Rates
Fall 2005 to Fall 2009

1-Year 5-Year

Fall 2005 Fall 2006 Fall 2007 Fall 2008 Fall 2009 Pct Pt Pct Pt

Institution Cohort Cohort Cohort  Cohort Cohort Change  Change
State Colleges

Abraham Baldwin Agricultural College 18.2 16.1 14.2 14.8 14.5 -0.3 -3.7

Atlanta Metropolitan State College 9.3 9.7 8.7 125 11.0 -1.5 1.7

Bainbridge State College 12.9 10.6 17.7 15.3 15.6 0.3 2.7

College of Coastal Georgia 11.7 13.7 14.4 9.3 8.7 -0.6 -3.0

Dalton State College 14.3 11.7 8.2 8.2 6.2 -2.0 -8.1

Darton State College 10.1 9.6 9.7 12.8 115 -1.3 14

East Georgia State College 7.3
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AGENDA
COMMITTEE ON PERSONNEL AND BENEFITS

January 8, 2014

1. Healthcare Plan Dashboard Discussion

Ms. Karin Elliott, Associate Vice Chancellor for Total Rewards, will present the USG healthcare
plan dashboard which was recently delivered from our Healthcare Data Analytics partner,
Truven, for discussion.

University System of Georgia Dashboard — Actives and Early RetireesSummary

x Financial Summary
x Demographics p,m5 Tcs



Financial IR

. . . + ‘Annn ‘ti Uilys§ H o s SaE :
Previous Period: Sep 2011 - Aug 2012 (Paid) 5,&3“%@ Orinrensh Sutanent Girceun
Current Period:  Sep 2012 - Aug 2013 (Paid) Actives and Early Retirees ey CmEznd A cuncng e
Financial Summary Demographics

Previous Current % Change Previous Current % Change
Allowed Amount Med and Rx $390,547,597 $395,029,091 1.1% Employees 38,078 37,708 -1.0% Current Net Pay PMPM Med & Rx
Coordination of Benefits (COB) $9,653,114 $6,924,516 -28.3% Members 79,927 79,508 -0.5% | $400
Employee
Out of Pocket Med and Rx $53,743,125  $53,556,374 -0.3% Family Size 2.1 21 0.4% $40;448
S|
Net Pay Med and Rx $327,151,359 $334,548,201 2.3% Average Employee Age 46.2 46.2 0.1% POUSE T 3485
$164
Net Pay PMPY Med and Rx $4,003 $4,208 2.8% Average Member Age 36.3 36.3 0.1% Dependent ol 5168
Net Pay PEPY Med and Rx $8,592 $8,872 3.3% Employees % Male 46.9% 47.0% 0.1% Previous ® Current
Members % Male 42880 47.6% 0.0%
Risk Score* Enrollment and Allow A MPY by Plan

Your score of 118 is greater than the US average of 100.

| Previous Current % Change ‘ Open Aass POS
Member Relative Risk Score | 120.11 117.60
BCBSGA HMO
[J
17
\ HSA Open Access POS
0 200
-2% 0% 2% 4% 6% 8% 10%
* Previous Calendar Year Current vs. Previous % Change
This chart only includes plans with enrollment in both the current and previous time
periods.
Dec 19, 2013 1lof2

Confidential - Prepared by Truven Health Analytics



Clinical SR
Previous Period: Jun 2011 - May 2012 (Incurred) S QTITIEH S U sty Buterent Ginsetin
Current Period: Jun 2012 - May 2013 (Incurred) e, duug 2 '

£ Cegterd MMavtd duntined asuiia

* grasct

Paid Through:  Aug 2013 Actives and Early Retirees
Top 10 Most Expensive Clinical Conditions* Top 10 Most Expensive MDCs
$12.0 $45.0
$40.0
$10.0
$35.0
g $8.0 $30.0
@ $25.0
E; $6.0 $5.3 $5.1 $20.0
< $40 $15.0
% $10.0
$2.0
$5.0
$0.0 $0.0
Net Pay Med Percent of Total Patients Net Pay Per Pat Med Net Pay Med Percent of Total Patients Net Pay Per Pat Med
. Osteoarthritis $10,628,432 4.3% 4,676 $2,273 sculoskeletal $41,735,942 17.0% 23,131 $1,804
B Pregnancy w Vaginal Delivery $8,088,208 3.3% 1,016 $7,961 W Status $25,676,166 10.5% 53,506 $480
. Gastroint Disord, NEC $6,899,097 2.8% 8,700 $793 . Circlgmtory $24,203,785 9.9% 16,467 $1,470
Arthropathies/Joint Disord NEC $6,878,661 2.8% 13,015 $529 Digestive $21,686,410 8.9% 13,380 $1,621
Spinal/Back Disord, Low Back $6,789,726 2.8% 6,493 46 Skin, Breast $14,325,073 58% 24,274 $590
. Respiratory Disord, NEC $6,223,127 2.5% 6,486 $9, . Nervous $13,633,383 5.6% 8,195 $1,664
. Chemotherapy Encounters $6,082,814 2.5% 162 48 . Ear, Nose, Mouth & Throat $12,593,623 51% 29,567 $426
. Coronary Artery Disease $5,503,216 2.2% 1,382 \ $3,9 . Myeloproliferative Diseases $11,455,03