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by the USG. Likewise, USG employees must not hold themselves out as speaking or acting on 
behalf of the USG or its institutions when participating in political activities and must take 
reasonable measures to avoid any appearance that such participation is in an official capacity as an 
employee of the USG or its institutions. 
 
In light of the foregoing, the following rules govern all USG employees when engaging in political 
activities and associated political expression: 

1. A USG employee may not manage or take an active part in a political campaign that 
interferes with the performance of duties or services for which he or she receives 
compensation from the USG. 

2. A USG employee may not hold elective political office at the state or federal level. 
3. A USG employee seeking elective political office at the state or federal level must first 

request a leave of absence without pay beginning prior to qualification as a candidate in a 
primary or general election and ending after the general or final election. If elected to state 
or federal office, a USG employee must resign prior to assuming office. 

4. A USG employee may seek and hold elective office at other than the state or federal level, 
or seek and hold an appointive office, when doing so does not conflict or interfere with the 
employee’s duties and responsibilities to the USG or the employee’s institution, as 
applicable. 

5. A USG employee engaging in political activities and/or associated political expression must 
do so only in their personal capacity and shall not speak on behalf of the USG or its 
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