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Applicability

All units of the University System of Georgia are covered by this policy.

Who Should Read This Policy

All Human Resources personnel and employees within the University System of Georgia should
be aware of this policy.

Definitions
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Treating Physician. The provider of service should send any bills for treatment directly to the
DOAS in Atlanta.

USG encourages in;
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Department Responsibilities
When requested to provide modified or transitional duties, managers are expected to actively
assess the workplace for appropriate tasks and duties to encourage the employee’s return
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« Institutesor causes to be instituted in good faith a proceeding with the Georgia State
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« The type of position offered and the specific duties;
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