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Policy Statement  
Employees who become permanently and totally disabled may be allowed to continue group 
health & life insurance benefits under certain conditions. The time period for such continued 
coverage and extent to which the University System will participate in the continued cost of the 
coverage is dependent on the years of continuous service of the employee at the time of the 
disability. 

This policy authorizes institutions to provide insurance to disabled employees under certain 
conditions. 

Applicability 
All units of the University System of Georgia are covered by this policy. 

Who Should Read This Policy 
All employees within the University System of Georgia should be aware of this policy. 

Definitions 
These definitions apply to these terms as they are used in this policy: 

�x Board of Regents 
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http://www.usg.edu/policymanual/section8/policy/8.2_general_policies_for_all_personnel/#p8.2.8_retirement
http://www.usg.edu/policymanual/section8/policy/8.2_general_policies_for_all_personnel/#p8.2.9_insurance
mailto:usg-hr@usg.edu
http://www.usg.edu/hr/officers/
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